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Significant issues 
affecting the Peel
The Peel is on a trajectory for strong growth; 
by 2050, the Peel is expected to be one of the 
most populated regions outside of Perth, with a 
projected population of 440,000. Between 2006 
and 2016 census years, population has grown 
by 52 per cent. In the last five years the Peel has 
had an average annual growth rate of 4 per cent 
compared to WA’s 2 per cent, with the Shire of 
Serpentine-Jarrahdale having an average growth 
rate of nearly 9 per cent over the last five years.

To support a population of this size the Peel will 
need to build an economy that incorporates 
many industries, adopts an innovative approach 
to business and also develops a highly skilled and 
high performing workforce.

With higher than State average rates of 
unemployment and comparatively low rates 
of educational attainment, strengthening the 
education and training system and creating 
pathways leading to higher levels of educational 
attainment and stable employment levels, 
are important areas of focus. The Peel’s 
unemployment rate has been consistently higher 
than the State average since 2012 and was 6.8 per 
cent at the March 2018 quarter, compared to the 
State average of 4.6 per cent. This includes the City 
of Mandurah unemployment rate of 7.7 per cent 
and 7.3 per cent unemployment rate in the Shire 
of Murray; the Mandurah youth unemployment 
rate is estimated at 18.8 per cent.

Improving the skills of the workforce, particularly 
those workers who are affected by changes 
in sectors such as mining, construction and 
manufacturing, is a key priority. Achieving this goal 
will ensure they have the chance to develop new 
skills to transfer into occupations and industries 
where suitable workers are in short supply or to 
new or growing industries.

The Peel Regional Investment Blueprint sets out a 
strategy and action plan to increase the number 
of jobs and diversify the economy. Achieving these 
goals will be a key challenge for the Commission, 
the region and the State as a whole. Central to 
this is the Transform Peel program, a long term 
development program designed to diversify the 
region’s economy, create jobs and secure better 
environmental outcomes for the region. It is 
anticipated that the region will need to create 
an additional 89,000 jobs by 2050 because of 
population growth and Transform Peel aims to 
create 33,000 of those much-needed jobs.

The wise use of the environment to ensure social 
and economic development is balanced with 
conservation remains a very significant issue 
for the Peel Region. The focus of much of this 
attention is upon the internationally recognised 
Peel-Yalgorup Ramsar 486 site, and its adjacent 
coastal plain catchment. This catchment 
predominantly comprises rural land uses such as 
beef cattle grazing, interspersed by the existing 
towns of Waroona, Pinjarra, North Dandalup, 
Mundijong, Serpentine and Byford. Many of these 
towns, particularly within the Shire of Serpentine-
Jarrahdale, are experiencing ‘hyper-growth’. 
Significant urban and industrial expansion 
as identified in the WAPC’s Perth and Peel at 
3.5 million will continue to evoke discussion 
amongst regional leaders upon the need for a co-
ordinated and integrated ‘whole of government’ 
approach to decision making.

The suspension of the Strategic Assessment of the 
Perth and Peel Regions (SAPPR) represents an 
additional challenge for the Peel. SAPPR provided 
greater certaintly and effective long term strategic 
responses for the development of the region 
through coordinated environmental and planning 
processes that provide solutions to accommodate 
our projected population and industry growth.
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Auditor General Report
(continued)
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Auditor General Report
(continued)
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Certification of Financial 
Statements
For the year ended 30 June 2018
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Financial Statements

Statement of Comprehensive Income
For the reporting period ended 30 June 2018
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Statement of Financial Position
As at 30 June 2018
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Statement of Changes in Equity	
For the reporting period ended 30 June 2018

Financial Statements
(continued)
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Statement of Cash Flows
For the reporting period ended 30 June 2018
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Notes to the Financial Statements
For the year ended 30 June 2018

Financial Statements
(continued)

56   |   PEEL DEVELOPMENT COMMISSION

DISCLOSURES 
& LEGAL 
COMPLIANCE



ANNUAL REPORT 2017–18   |   57

PROGRESSIVE | PROSPEROUS | DYNAMIC



Financial Statements
(continued)
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Financial Statements
(continued)
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Financial Statements
(continued)
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Financial Statements
(continued)
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Financial Statements
(continued)
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Financial Statements
(continued)
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Financial Statements
(continued)
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Financial Statements
(continued)

72   |   PEEL DEVELOPMENT COMMISSION

DISCLOSURES 
& LEGAL 
COMPLIANCE



ANNUAL REPORT 2017–18   |   73

PROGRESSIVE | PROSPEROUS | DYNAMIC



Financial Statements
(continued)
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Financial Statements
(continued)
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Financial Statements
(continued)
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Certification of Key 
Performance Indicators
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Summary of Key 
Performance Indicators
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Additional key performance indicator information
Overall Effectiveness Indicators

Summary of Key Performance 
Indicators
(continued)
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Effectiveness Indicators
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Ministerial 
directives

Other financial 
disclosures
Annual estimates
In accordance with Treasurer's Instruction 953, the annual estimates for the 2018–19 year are hereby included in 
the 2017–18 Annual Report.  These estimates do not form part of the 2017–18 financial statements and are not 
subject to audit.	

Statement of Comprehensive Income

2018–19 
$000’s

COST OF SERVICES

Expenses

Employee benefits expense  250 

Supplies and services  166 

Depreciation and amortisation expense  25 

Other expenses  15 

Total cost of services  456 

INCOME FROM STATE GOVERNMENT

Service appropriation  227 

Royalties for Regions Fund  204 

Total income from State Government  431 

SURPLUS (DEFICIT) FOR THE PERIOD  (25)

No Ministerial directives were received during the reporting period.
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Statement of Financial Position

2018–19 
$000’s

ASSETS

Current assets

Cash and cash equivalents  793 

Restricted cash and cash equivalents  94 

Total current assets  887 

Non-current assets

Amounts receivable for services  5 

Property, plant and equipment  18 

Intangible assets  30 

Total non-current assets  54 

TOTAL ASSETS  941 

LIABILITIES

Current liabilities

Provisions  19 

Total current liabilities  19 

Non-current liabilities

Provisions  12 

Total non-current liabilities  12 

TOTAL LIABILITIES  31 

Net assets  910 

EQUITY

Accumulated surplus/(deficiency)  910 

TOTAL EQUITY  910 
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Statement of Cash Flows

2018–19 
$000’s

CASH FLOWS FROM STATE GOVERNMENT

Service appropriation  227 

Royalties for Regions Fund  204 

Net cash provided by State Government  431 

Utilised as follows:

CASH FLOWS FROM OPERATING ACTIVITIES

Payments

Employee benefits  (250)

Supplies and services  (167)

Other payments  (15)

Net cash provided by/(used in) operating activities  (431)

Net increase/(decrease) in cash held and cash equivalents  -   

Cash and cash equivalents at the beginning of the period  887 

CASH AND CASH EQUIVALENTS AT THE END OF THE PERIOD  887 

Pricing policies of services provided
The Peel Development Commission does not charge for its services, brochures and publications.

Capital works
No capital projects were undertaken during 2017–18.

Employment and industrial relations
Staff profile

As at 30 June 2017 As at 30 June 2018

Full time permanent 7.0 6.0

Part time permanent 1.2 1.2

Full time contract 4.0 1.0

Part time contract 1.2 1.2

Part time casual 0.0 0.0

Total (FTE) 13.4 9.4

Other financial disclosures
(continued)
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Staff development
The Commission values its Board Members and employees and continues to regard professional 
development as a high priority. Training and development plans are part of every employee’s 
performance agreement. Personal Development Plans are reviewed annually.

New staff and Board Members undertake an induction process with key information provided to enable 
them to commence their duties.

Workers compensation
There have been no workers compensation claims during the reporting period.

Personal use of credit cards
Credit cards are issued to two officers for purchasing goods and services for the Commission. The 
Commission’s credit card policy and Treasurer’s Instruction TI 321 prohibit the use of the card for 
personal purposes.

Governance disclosures
Contracts with senior officers
At the date of reporting, other than normal contracts of employment of service, no Board Member or 
senior officer, or firms of which members or senior officers are members, or entities in which members 
or senior officers have substantial interests had any interests in existing or proposed contracts with the 
Commission and members or with senior officers.
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Board & Committee 
remuneration
Peel Development Commission Board remuneration for the period is detailed in the table below.

Board member
Type of 

remuneration*
Period of 

membership
Gross amount 

$

Patricia Creevey, Chair Stipend 9 months 37,264.70

Greg Poland, Deputy NIL 7 months 0

Rhys Williams Sitting Fees 5 months 1,266

Michelle Rich Sitting Fees 5 months 403

Paul Fitzpatrick, Ex-Chair Stipend 3 months 12,579.90

Sue Fyfe, Ex-Deputy Chair Sitting Fees 3 months 2,677.16

Peter Cook Sitting Fees 12 months 1,144

John Erren Sitting Fees 3 months 1,244

Christine Germain Sitting Fees 3 months 1,244

Maree Gooch Sitting Fees 3 months 622

Peter Hick Sitting Fees 12 months 2,902

David Napoli Sitting Fees 12 months 3,535

Andrew Taggart Sitting Fees 4 months 1,647

Marina Vergone Sitting Fees 4 months 1,244

Total 67,772.76

* Sessional, per meeting, half day, or annual. 
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Other legal 
requirements
Advertising 
In compliance with section 175ZE of the Electoral Act 1907 the Commission monitors expenditure 
incurred during the financial year in relation to advertising agencies, market research organisations, 
polling organisations, direct mail organisations and media advertising organisations. The details of the 
Commission’s expenditure in these areas is as follows: 

Type Total Supplier $

Advertising agencies Nil Nil

Market research organisations 3,300 Perth Market Research 3,300

Polling organisations Nil Nil

Direct mail organisations Nil Nil

Media advertising 
organisations

Adcorp Australia 1,145.28

Fairfax Media 2,219.83

Community Newspaper Group 1,264.15

Facebook 9.09

Total 7,938.35
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Disability Access and Inclusion Plan outcomes
Peel Development Commission has a Disability Access and Inclusion Plan designed to ensure all people 
are considered in all its activities and services. The plan ensures access to Commission activities and 
events, buildings and facilities and information. It also ensures all people receive the same quality of 
service and opportunities to participate in activities of the Commission.  

The Peel Development Commission’s Disability Access and Inclusion Plan (DAIP) outlines the 
following outcomes: 

∙∙ Outcome 1: People with disabilities have the same opportunities as other people to access the 
services of, and any events organised by, the Peel Development Commission.

∙∙ Outcome 2: People with disabilities have the same opportunities as other people to access the offices 
and other facilities of the Peel Development Commission.

∙∙ Outcome 3: People with disabilities receive information from Peel Development Commission in a 
format that will enable them to access the information as readily as other people are able to access it.

∙∙ Outcome 4: People with disabilities receive the same level and quality of service from the staff of the 
Peel Development Commission as other people.

∙∙ Outcome 5: People with disabilities have the same opportunities as other people to make complaints 
to the Peel Development Commission.

∙∙ Outcome 6: People with disabilities have the same opportunities as other people to participate in 
public consultation by the Peel Development Commission.

∙∙ Outcome 7: People with disability have the same opportunities as other people to obtain and 
maintain employment with the Peel Development Commission.

The Commission has achieved the following against the outcomes specified in its Disability Access and 
Inclusion Plan during the period 2017–18.

Outcome
# strategies 

planned
# strategies 
completed

# strategies 
progressed through 

contractors

Outcome 1 3 2 0

Outcome 2 2 2 0

Outcome 3 3 3 0

Outcome 4 6 4 0

Outcome 5 3 3 0

Outcome 6 1 1 0

Outcome 7 2 2 0

Other legal requirements
(contined)
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Compliance with Public Sector Standards and Ethical Codes
Peel Development Commission has had no compliance issues during the financial year regarding the 
Public Sector Standards, the WA Code of Ethics or the internal Code of Conduct.

The Commission continues to regularly review and update internal policies to ensure currency with 
Public Sector Commission updates. 

The Code of Conduct forms part of the Commission’s induction program for all new staff and is also 
regularly discussed at staff meetings to ensure all staff remain conversant with policy and requirements.

The Peel Development Commission has, in its administration, complied with the Public Sector Standards 
in Human Resource Management, the Western Australian Public Sector Code of Ethics, and the Code 
of Conduct.  

Compliance item Significant action taken to monitor and ensure compliance

Public Sector Standards (PSS) 
Nil breach claims 

•	 Regularly updated information about Standards included on the Peel 
Development Commission internal information system and within 
induction materials as well as being provided to the Board.

•	 Ongoing awareness-raising process conducted on the standards. 

•	 Transactions audited internally as a standard operating procedure.

•	 Annual presentation to Board members from the Public Sector 
Commissioner outlining public sector standards, board ethos and 
good governance principles.

WA Code of Ethics 
Nil reports

•	 The WA Code of Ethics forms part of induction materials and is listed 
on the Peel Development Commission internal information system.  
Ethics is a standing topic for all executive and staff meetings.

Peel Development 
Commission Code of Conduct 
Nil breach claims or reports

•	 Code of Conduct is accessible on the Commission’s Sharepoint site 
and hard copies are available to staff and Board members (signed off 
on induction).

•	 Code of Conduct is part of all inductions for Board and staff members. 

Record Keeping Plans
As required by the State Records Act 2000 and State Records Commission Standard 2, Principle 6 the 
Commission maintains a Record Keeping Plan which has been approved by the State Records Office.

The Commission’s record keeping systems and processes are regularly reviewed to ensure that they are 
meeting the Commission’s needs and all required compliance. Updates to the Record Keeping Plan are 
done in consultation with the State Records Office. Our Plan was last reviewed and evaluated in June 
2015 and a revised plan adopted in November 2015.

Records management training is arranged for new staff as part of their induction process and ongoing 
training is provided in the use of the Commission’s electronic record keeping system.  Other intensive 
training is provided on an ‘as needs’ basis for all employees.
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Government policy 
requirements
Occupational safety, health and injury management 
Peel Development Commission is committed to providing and maintaining a safe and healthy 
environment for staff, contractors, volunteers and visitors, and to the continuous improvement of injury 
prevention and management programs.

In the event of a work-related injury, the Commission provides effective claims management and 
rehabilitation assistance aimed at supporting injured employees through their period of illness or injury 
and their safe return to work where possible.

The Commission provides staff with guidance on safe work practices and all staff are required to comply 
with OSH policies and procedures. Employees are required to conduct themselves in a safe manner, 
not placing themselves or others at risk. Contractors working onsite are also required to conduct their 
activities in a manner that ensures the safety, health and welfare of others.

The Commission is committed to consulting with staff on OSH issues and enabling all staff to contribute 
to decisions that may affect their safety, health and welfare at work. Mechanisms for consulting with staff 
on OSH matters include: 

∙∙ A strong focus on OSH at induction of new staff; 

∙∙ An OSH Executive Group that meets on a monthly basis; 

∙∙ Hazard/incident reporting system; and 

∙∙ Open access to grievance procedures. 

The Commission ensures compliance with the injury management requirements of the Workers 
Compensation and Injury Management Act 1981 by establishing policies and procedures and providing 
training for relevant staff.  In the event of a work related injury or illness the Commission is committed to 
assisting injured workers to return to work as soon as medically appropriate. Whenever possible, suitable 
duties will be arranged internally having regard for the injured worker’s medical capabilities.

The Commission reviews its Occupational Safety and Health policy on an annual basis and ensures that 
all fire-fighting equipment is serviced by the due date as advised by the manufacturer. Training is also 
provided on emergency evacuation and the safe use of fire fighting equipment. During the year, online 
training was made available to all staff to provide them with information on the rights and responsibilities 
of employers and employees in relation to safety matters and the legislative environment governing 
health and safety and injury management. The Peel Development Commission has a low risk profile. 

Target 
2017–18

Actual 
2017–18

Number of fatalities 0 0

Lost time injury/disease incidence rate 0 0

Lost time injury and/or disease incident rate 0 0

Lost time injury and/or disease severity rate 0 0

Percentage of injured workers returned to work
(i) within 13 weeks 
(ii) within 26 weeks

0 
n/a

0 
n/a

Percentage of managers trained in occupational safety, health and injury 
management responsibilities

Greater 
than 80%

100%
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Peel Development Commission
45 Mandurah Terrace (PO Box 543)  
Mandurah Western Australia 6210

Phone: (08) 9535 4140 
Fax: (08) 9535 2119 
Email: peel@peel.wa.gov.au

www.peel.wa.gov.au PROGRESSIVE | PROSPEROUS | DYNAMIC

mailto:peel%40peel.wa.gov.au?subject=
http://www.peel.wa.gov.au

	Disclosures & legal compliance
	Significant issues affecting the Peel
	Auditor General Reports
	Certification of Financial Statements
	Financial Statements
	Certification of Key Performance Indicators
	Summary of Key Performance Indicators
	Ministerial directives
	Other financial disclosures
	Governance disclosures
	Board & Committee remuneration
	Other legal requirements
	Government policy requirements
	Significant issues affecting the Peel
	Auditor General Report
	Certification of Financial Statements
	Financial Statements
	Certification of Key Performance Indicators
	Summary of Key Performance Indicators
	Ministerial directives
	Other financial disclosures
	Governance disclosures
	Board & Committee remuneration
	Other legal requirements
	Government policy requirements



