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F O R E W O R D  
Western Australia’s Peel region is on the 
brink of exciting change. Over the next three 
decades, it will welcome a dramatic wave of 
people attracted by our abundant resources, 
picturesque environment and enviable 
lifestyle. This influx will establish the Peel as 
one of the State’s biggest population 
centres, bringing with it exciting new 
vibrancy and prosperity, as well as significant 
challenges for the community.  

Juggling the competing demands of rapid 
growth requires a clear vision, backed by 
sensitive planning and the careful application 
of resources. Peel Development Commission 
has embraced this challenge, working closely 
with more than 200 stakeholders, to form a 
shared vision to 2050 of Peel’s future as “a 
progressive, prosperous and dynamic region”. 

This Blueprint describes Peel’s vision and 
provides a roadmap for its achievement. It 
has a strong economic focus, underpinned 
by the view that economic development is 
the cornerstone of a healthy, balanced and 
sustainable society.   

It identifies short, medium and long term 
goals which are aspirational but considered 
highly achievable. These goals will be 
achieved through the implementation of a 
range of broad strategies each of which 

identifies key initiatives for focus over the 
next four years to 2019. These outcomes of 
these initiatives will set the benchmarks for 
our activities from 2020 to 2031 in the first 
instance. However our aspirational targets 
and the strategies we are proposing are 
focused to 2050. 

Technological innovation and design, 
economic diversity and a highly skilled and 
flexible workforce will be critical drivers of 
the Peel’s success. These will deliver 
valuable resources to attract business and 
industry, and improved benefits and 
services across the community.  

Traditional agriculture will continue to 
develop but greater attention will be paid to 
intensive, sustainable food production using 
innovative new technologies and evidence 
based research. This will cement the Peel as 
an active supplier of both produce and 
intellectual property to local, national and 
international markets. 

These ambitions will be enabled by 
investment and driven by far-sighted and 
innovative approaches to public 
infrastructure, particularly breakthrough 
energy generation and water supply 
schemes. This will ensure continuity of 

supply while reducing pressure on the Peel’s  
world-class natural assets. 

Most importantly, this Blueprint calls for a 
dramatic uplift in education and training to 
ensure the people of the Peel can capitalise 
on the opportunities and prosperity that 
growth can bring. In an area challenged by  
higher-than-average unemployment and 
significant pockets of social disadvantage, this 
approach promises to deliver  
inter-generational benefits, lifting family 
aspirations and capacity, and improving the 
ability of workers to flex and grow to suit 
changing industry and economic demand.  

The cumulative effect will be an enhanced 
social fabric that will continue to nurture the 
distinctive character, colourful atmosphere, 
unique lifestyle and liveability for which the 
Peel is renowned. 

I commend this Blueprint for successfully 
articulating the promising future that lies 
ahead for the Peel and for the important 
contribution it makes to coordinated 
regional planning across Western Australia. 

 

 

Paul Fitzpatrick 
Chairman 
Peel Development Commission 
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E X E C U T I V E  S U M M A R Y
Economic development is fundamental to 
the sustainability of our communities and 
the enhancement of our region. On-going 
collaboration and careful planning in 
partnership with government and  
non-government agencies, private 
enterprises and the community are pivotal as 
is the establishment of high quality 
infrastructure in close proximity to service 
centres and transport corridors. A workforce 
with the capacity and capability to flexibly 
respond to the future needs of industry is 
required. Additionally, an innovative 
approach to enhancing our global 
competitiveness in synergy with protecting 
our abundant natural resources will ensure 
our region’s sustainability, providing 
opportunities for our communities and the 
future of our children. 

By 2050, the Peel is expected to be one of 
the most populated regions outside of Perth 
with a projected population of 300,0001. To 
support a population of this size, the Peel 
needs to build an economy that incorporates 
many industries, adopts an innovative 
approach to business, and has a highly skilled 
and high performing workforce. 

                                                           
1 Department of Planning, July 2014 

The Peel aims to significantly enhance its 
economic contribution to the Western 
Australian economy. This ambition will be 
realised through a number of 
transformational strategies and initiatives 
including: 

 enhancement of our agriculture and 
food sectors through innovation, 
investment and research; 

 enhancement and expansion of our 
regional city, towns and communities; 

 industry partnerships between our 
schools, training organisations and 
universities to create rewarding careers 
that lead to jobs;  

 establishment of a major 
business and industrial 
park to attract mid-tier to 
large companies to the 
region; and 

 creation of key 
infrastructure including 
non-climate dependent 
sources of water supply 
and innovative projects 
around energy and waste 
management. 

It is well recognised that education is a 
fundamental pillar of a strong economy and 
community. It is education that will give the 
Peel’s population its best opportunity to join 
and contribute to all tiers of 

enterprisefrom small local businesses to 
large enterprises operating in the region. 
Alliances with education providers, such as 
Murdoch University, Challenger Institute of 
Technology and the Departments of Training 
and Workforce Development and Education, 
will ensure people have access to high 
quality and relevant education and training 
in this region.  
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To cater for the anticipated growth in the 
Peel, it is the region’s responsibility to ensure 
that economic growth matches population 
aspirations.  To achieve this, attracting 
world-class services and amenities, 
maximising natural and built infrastructure, 
and strengthening our resilience to create 
sought-after communities are worthy goals.  

Given the Peel's substantial potential for 
economic development and growth, we 
believe we can deliver on these goals aided 
by the region’s unique position in the 
Western Australia context stemming from 
its:  

 proximity to the Perth metropolitan area 
with good connectivity, which presents 
opportunities for tourism and creates an 
ideal location for residential, commercial 
and industrial expansion; 

 a strong and diverse natural resource 
base which holds significant new 
opportunity in areas such as research, 
learning, tourism, water resource 
development and renewable energy; 

 proximity to Asian markets through 
metropolitan and regional ports and 
airport facilities; 

 a strong infrastructure base with  
well-developed transport systems and 
access to strategic infrastructure, such as 
natural gas, electricity and high speed 
digital connectivity; 

 extensive feedstock activity; 

 extensive land holdings suitable for food 
production; 

 strong and varied business sectors and a 
large labour force; 

 linkages through the mining sector into 
the Peel's economy by small, medium 
and micro enterprises;  

 accessibility to a range of housing 
options; 

 comprehensive community, retail and 
commercial facilities and services; and 

 a resilient and innovative small business 
sector. 

As a result, the Peel will be known as a place 
where its residents can access all their 
lifestyle needs. The development of a 
regional city—supported by an integrated 
network of towns and communities—is a key 
driver of this and will be critical to 
broadening and diversifying business and 
commercial sectors. 

Vibrant and dynamic communities offer 
quality of life by nurturing the physical and 
mental health, happiness and depth of 
opportunity of their residents. A key element 
is the ability for individuals to easily address 
their education, employment, recreation, 
service and consumer needs close to home.  

Vibrant and dynamic communities also 
require a range of residential options. In the 
Peel, this ranges from housing close to city 
amenities to rural living based in the 

surrounding towns and farm-style acreage. 
Accommodation choices must also take into 
account housing affordability and diversity. 

The region’s affordability, coupled with the 
opportunity to live and work in a thriving 
economy, is a potentially strong competitive 
advantage for the Peel over Perth and other 
regions of Western Australia. 

People are attracted to a region by the 
natural and built environment it offers. The 
natural environment is a strong drawcard for 
the Peel as it gives this region its distinctive, 
attractive character. It is also a critical 
component of the regional economy, 
particularly mainstream, experiential and 
environmental tourism. 

A careful blend of conservation and 
innovation will be vital to ensure the Peel’s 
natural assets are preserved for future 
generations and economic development will 
be geared to protecting both the natural and 
built environment.  
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In order for the Peel to achieve the change it 
is seeking over the next 20 to 30 years, our 
Blueprint focuses on goals and strategies 
encompassed within four themes that are 
considered pivotal to the Peel’s future: 

1. Thriving Industry: a broadened and 
diversified industry base to boost the 
depth and breadth of jobs and 
occupations across the region.  

2. Agriculture and Food Innovation: 
increased economic expansion, market 
base and international competitiveness 
of the region’s agribusiness sector 
through innovation in production 
methods and renewable water and 
energy supplies. 

3. Capable People: the availability of an 
educated and highly skilled workforce 
with the capacity and capability to 
flexibly respond to workforce 
requirements for the future. 

4. Strong and Resilient Communities: 
creation of support services and 
infrastructure that will ensure the 
community is strong and resilient and 
able to increase its participation in, and 
contribution to, the future development 
of the Peel. 

 

 

 

A number of ambitious but realistic medium 
term goals to 2031 and long term goals to 
2050 have been identified in our Blueprint. 
Short term four year goals have also been 
highlighted to kick-start this important 
period in the Peel’s growth. 

Achieving these goals over the short, 
medium and long term will require sensitive 
planning, the careful application of resources 
and the establishment of a network of 
strategic alliances. Facilitating 
implementation of the wide range of 
strategies and initiatives will be undertaken 
by identified lead agencies and monitored by 
the Peel Development Commission. The 
alliances and the ongoing communication, 
consultation and collaboration that will occur 
are essential to the region’s achievement. 

The themes, associated goals, and strategies 
provide the roadmap for realising our vision 

of being a progressive, prosperous and 
dynamic region and are the basis of a plan for 
regional development and investment over 
the next three decades. 

The diagram following illustrates the 
relationship between our vision to 2050 and 
the major themes and goals that will realise 
this vision.  This is followed by a snapshot of 
the four themes and associated goals that 
will form the focus on our Blueprint over the 
short, medium and long term. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Our Blueprint Vision 

By 2050, the Peel will be 
recognised as a progressive, 

prosperous and dynamic region. 

Our Blueprint Goals  
to 2050 

 The Peel’s industries and 
businesses will be recognised as 
diverse and globally competitive 
and part of an economy that has 
raised incomes and living 
standards for all. 

 The Peel will be globally 
competitive through continued 
innovation, investment and 
development. 

 The Peel’s workforce will be highly 
skilled and adaptable to structural 
and technological changes to 
support an economy that is strong, 
diverse and high performing. 

 The Peel will be a strong, vibrant 
and resilient community 
underpinned by best practice 
social services and infrastructure. 
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THRIVING INDUSTRY 

A broadened and diversified industry base to 

boost the depth and breadth of jobs and 

occupations across the Peel. 
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Our themes and goals at a glance

Our goal to 2050 
 The Peel’s industries and businesses will be 

recognised as diverse and globally 
competitive and part of an economy that has 
raised incomes and living standards for all.  

Our goals to 2031 
 The Peel’s economy will be strong and 

diverse and include large and high-value 
manufacturing industry sectors that are high 
performing.  

 Tourism consolidates the identity of the Peel 
as a unique region within Western Australia 
and yields sustainable employment 
throughout the region. 

Our four year goals 
 New and expanded market opportunities for 

industry both locally and in export markets 
are accelerated. 

 An integrated network of regional towns and 
communities with strong service links to a 
vibrant regional city hub is established. 

 The City of Mandurah is strategically 
positioned as the region’s central business, 
retail, arts, entertainment and tourism hub.  

 The Shire of Murray is strategically 
positioned as the region’s secondary 
commercial, industrial and tourism hub. 

 The Shire of Serpentine-Jarrahdale is 
strategically positioned as a key economic 

                                                           
2 Target sourced from Directions 2031 and Beyond: 
Metropolitan Planning Beyond the Horizon 

contributor to the region’s agriculture, food 
and tourism industries. 

 The Shire of Waroona is strategically 
positioned as a key economic contributor to 
the region’s agriculture, food and tourism 
industries. 

 The Shire of Boddington is strategically 
positioned as a key contributor to the 
region’s resource industry as a SuperTown 
focused on increased population and 
economic growth. 

How we will achieve our goals 
We will continue to work with key stakeholders 
to: 

 identify opportunities to enhance the 
aesthetics and amenity of our regional city 
hub and surrounding towns and 
communities to build more vibrant and 
commercially creative communities and 
businesses; 

 attract public and private investment to 
establish critical enabling infrastructure to 
support the growth of our industries and the 
economy; 

 strengthen relationships with industries and 
support diversification and growth; 

 support research into new technologies and 
design that will improve the competitiveness 
and performance of our industries; 

 identify opportunities for small to medium 
enterprises to build innovation and business 
capabilities to expand into new markets;  

 ensure Indigenous elders and their 
communities are supported through the 
development of their people and their 
enterprises; and  

 conduct economic and market analysis 
around opportunities to develop and expand 
into modern high value manufacturing 
sectors. 

Our aspirational targets 
 By 2031, the Peel’s contribution to the 

State’s gross regional product will increase 
from 2.7% in 2012/13 to 5%. 

 By 2050, the Peel’s contribution to the 
State’s gross regional product will have 
increased from 5% in 2031 to 10%. 

 By 2031, 80% employment self-sufficiency2 
targets are met. 

 By 2050, employment self-sufficiency targets 
will exceed the WA State average. 

 By 2031, the Peel will demonstrate growth in 
both productivity and exports. 

 By 2050, the Peel will demonstrate 
continued growth in productivity and 
exports. 
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AGRICULTURE AND FOOD 
INNOVATION 

Increased economic expansion, market base and 

international competitiveness of the Peel’s agribusiness 

sector through innovation in production methods and 

renewable water and energy supplies. 
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Our goal to 2050 
 The Peel’s agriculture and food production 

sectors will be enhanced through continued 
innovation, investment and research. 

Our goals to 2031 
 Innovative and sustainable agriculture and 

food production practices, that preserve the 
Peel’s natural environment, will be adopted. 

 The Peel is nationally competitive in the 
agriculture and food industries. 

 The Peel has infrastructure to facilitate and 
support the growth of the agribusiness and 
food industries. 

 The Peel has become a major food trade and 
investment hub recognised nationally.  

 The Peel has a skilled and capable workforce 
in the agribusiness and food industries. 

 The Peel will be known as a high value food 
and agriculture precinct. 

Our four year goals 
 Research and development into innovative 

agriculture and food production practices, 
that supports the health of the Peel – Harvey 
estuary and its catchment, will be applied.  

 The quality, quantity and variety of food 
produced in the Peel is increased. 

 The number of agriculture producers and 
food manufacturers that have adopted 
innovative and sustainable management 
practices is increased. 

 The Peel agricultural and food industries to 
be best practice for utilisation of all inputs 
including water, nutrients and energy. 

 The number of employment opportunities 
and diversification of jobs within the 
agribusiness and food sectors is increased. 

 The unique agriculture and food 
opportunities that exist will be promoted and 
disseminated. 

 Strategic plans for critical infrastructure that 
meet the business needs of producers, 
supply chains and skills sets will be in place.  

 Coordinated programs of investment 
attraction and market development that 
align to the Western Australia ‘Open for 
Business’ Policy and the needs of the private 
sector will be established and promoted. 

How we will achieve our goals 
We will continue to work with stakeholders to: 

 protect and enhance the natural assets of the 
Peel through new and innovative approaches 
to growth and expansion in our agricultural 
industries; 

 conduct research on sustainable food 
production and new and innovative supplies 
of water and energy; 

 establish infrastructure that underpins the 
growth of our economy and agriculture 
sector;  

 drive the establishment of a sustainable food 
manufacturing hub; 

 establish a strong and reputable brand built 
on quality intensive food production; and 

 attract domestic and international 
investment to the Peel. 

 

Our aspirational targets 
 By 2050, sustainable practices are embedded 

within all economic and regional 
development activities in the Peel. 

 By 2031, the Peel’s agriculture and food 
contribution to the State’s gross regional 
product is increased from 1.1% in 2012/13 to 
3%. 

 By 2050, the Peel’s agriculture and food 
contribution to the State’s gross regional 
product is increased from 3% in 2031 to 5%. 

 By 2031, the Peel’s agriculture and food 
contribution to the State’s agricultural and 
food value is increased from 3% in 2011 to 
5%. 

 By 2050, the Peel’s contribution to the State 
agricultural and food value is increased from 
5% in 2031 to 7%. 

 By 2031, the Peel’s contribution to the 
State’s annual agricultural export will be in 
excess of 5%. 

 By 2050, the Peel’s contribution to the 
State’s annual agricultural export will be 
increased from 5% in 2031 to 10%. 

 By 2031, there will be a substantial increase 
in use of recycled water by agriculture and 
food industries. 

 By 2031, there will be a substantial increase 
in use of alternative energy by agriculture 
and food industries. 
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CAPABLE PEOPLE 

The availability of an educated and highly skilled 

workforce with the capacity and capability to flexibly 

respond to workforce requirements for the future. 
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Our goal to 2050 
 The Peel’s workforce will be highly skilled 

and adaptable to structural and 
technological changes to support an 
economy that is strong, diverse and high 
performing.  

Our goals to 2031 
 Peel people of all working ages, backgrounds 

and abilities will be highly sought after and 
competitive in the labour market. 

 The Peel’s young people have access to new 
and/or emerging specialist fields in 
education and training that lead them to jobs 
and careers in modern high value industry 
sectors such as food processing and other 
exciting science based careers in agriculture 
and agribusiness. 

 Peel residents have substantially increased 
access to, and governance over, regionally 
based vocational training and higher 
education provision (virtual and physical) to 
ensure that it is responsive to local 
community needs and industry’s workforce 
requirements. 

Our four year goals 
 Workforce development requirements for 

the medium to long term will be identified 
and strategies to address gaps will be 
planned for. 

                                                           
3 Index of Community Socio-Educational Advantage (ICSEA) is 
a measure that enables meaningful comparisons to be made 
across schools. It has been developed specifically for the My 

 Peel residents will have substantially 
increased access to: 

 locally based pre-vocational training, 
traineeships and apprenticeships that 
are supported by locally based 
universities, training organisations and 
industries; 

 locally based higher education provision 
that is linked to professional occupations 
and employment in the region; and 

 education and training pathways in 
occupations where there are jobs, 
particularly for our young people. 

How we will achieve our goals 
We will continue to work with stakeholders to: 

 ensure pathways are in place from early 
education to university through to 
employment that are targeted to both new 
and existing industry sectors and careers 
including health and community services, 
aged care services, mining, manufacturing 
and construction, retail, accommodation, 

  hospitality, tourism and agriculture and 
food; 

 deliver high quality and relevant training that 
meets the workforce needs of industry; 

 invest in education and training 
infrastructure that meets industry’s 
workforce needs for the future; 

School website and measures key factors that correlate with 
educational outcomes. 

 strengthen community knowledge and 
understanding of industry focused education 
and career pathways opportunities; and 

 drive the establishment of a locally based 
university and autonomously governed 
vocational education and training institution 
with regional campuses in key locations. 

Our aspirational targets 
 By 2031, educational attainment of Peel 

residents is commensurate with the WA 
State average. 

 By 2050, education attainment of Peel 
residents is above the WA State average. 

 By 2031, Index of Community  
Socio-Educational Advantage3 (ICSEA) in our 
public schools is commensurate with the 
Australian median ICSEA of 1,000. 

 By 2050, Index of Community  
Socio-Educational Advantage (ICSEA) for our 
public schools is commensurate with 
independent school ICSEA. 
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  STRONG AND RESILIENT 
COMMUNITIES 

Creation of support services and infrastructure that will 

ensure the community is strong and resilient and able to 

increase its participation in, and contribution to, the 

future development of the Peel. 
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Our goal to 2050 
 The Peel will be a strong, vibrant and 

resilient community underpinned by best 
practice social services and infrastructure. 

Our goals to 2031 
 The Peel will have an enhanced social fabric 

that is nurturing, vibrant and resilient to 
change.  

Our four year goals 
 Secure housing and employment support 

services are available to enable increased 
community and workforce participation. 

 Targeted early childhood and social services 
support are available to meet the growing 
demands of the community. 

 A diverse range of ‘active ageing’ plans are 
developed and implemented across the Peel. 

 A range of sport and leisure plans are 
developed and implemented that encourage 
participation and promotion of our unique 
natural assets. 

 A range of arts, entertainment and cultural 
events and facilities are developed that 
promote the diversity of the region and 
encourage increased community 
participation.  

 

 

                                                           
4 Index of Relative Socio-Economic Disadvantage (IRSD) is a 
general socio-economic measure summarising a range of 
information about economic and social conditions of people 

How we will achieve our goals 
We will continue to work with stakeholders to: 

 invest in social capital and infrastructure that 
enables community engagement and 
workforce participation; 

 drive strategies aimed at attracting and 
retaining support service professionals to the 
Peel; 

 establish community inclusion programs that 
increase opportunities for those at risk of 
disengaging from the community and 
workforce; 

 improve knowledge and understanding of 
the contribution of arts and culture to the 
health, well-being and economic 
development of the Peel; and 

 deliver strategic wrap around support 
services and outreach programs that address 
the needs of people at risk of not 
participating in the workforce. 

Our aspirational targets 
 By 2031, employment participation rates will 

more closely align to the WA State average. 
 By 2050, employment participation rates will 

exceed the WA State average. 
 By 2031, Index of Relative Socio-Economic 

Disadvantage4 (IRSD) is at a level of 
disadvantage commensurate with the 
National average. 

 
 
 

and households within an area. Only includes measures of 
relative disadvantage. 

 
 
 
 By 2050, Index of Relative Socio-Economic 

Disadvantage is at a lower level of 
disadvantage to the National average. 

  

Who will keep us on track? 

Cross sectoral alliances will be 
established to oversee the 
execution of initiatives in 

partnership with lead 
agencies and associated 

steering and advisory groups.  

This approach ensures 
communication is open and 

transparent, that information 
is shared in a timely and 

consistent manner and that 
there is ongoing alignment 

between different 
stakeholder groups. 
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I N T R O D U C T I O N  
The Peel is located 75 kilometres south of Perth with a 
geographic area in excess of 5,500 square kilometres and a 
population of over 124,000. There are five local government 
areas in the region including the City of Mandurah and the 
Shires of Boddington, Murray, Serpentine-Jarrahdale and 
Waroona. The Peel is the fastest growing region in Western 
Australia, although the smallest by geographic comparison. 

The Peel is on a trajectory for strong growth in the first half 
of the 21st century. It is estimated that by 2031 the 
population will grow to 188,4005 and will rival the South 
West as Western Australia’s most populous region outside 
Perth.  By 2050, the population is estimated to be 300,0006. 
The Peel spans the divide between the Perth metropolitan 
region and regional Western Australia and forms a key 
strategic component of the State’s urban expansion plans. 

It is evident from the growth projections that strong 
consideration needs to be given to establishing a robust and 
sustainable economy in the Peel to provide significantly more 
employment, beyond those jobs expected to be supported 
by the local population. As the population expands, there is 
increasing pressure to ensure that job creation is maximised 
and that economic and social infrastructure services are 
available and commensurate with those in the metropolitan 
area. 

                                                           

5Directions 2031 and Beyond: Metropolitan Planning Beyond the Horizon 

 
6 Department of Planning June 2014 
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Peel Regional Investment Blueprint
The vision for the Peel’s future is the 
culmination of extensive collaboration and 
engagement across all sectors of 
government, industry and community. As 
facilitator, Peel Development Commission 
has brought together the thoughts, 
aspirations and commitments of its many 
stakeholders (see Appendix 1), establishing 
an all-encompassing view of the future that 
is supported by key representatives of the 
region’s diverse community.  

The vision for the Peel as a progressive, 
prosperous and dynamic region will be 
realised through implementation of the Peel 
Regional Investment Blueprint—our 
Blueprint.  

Its comprehensive themes, goals and 
strategies position the Peel as a location with 
world-class infrastructure, international 
investment and trade, an innovative 
agricultural industry and a place where 
people want to live, work and recreate.   

Our Blueprint is the regional roadmap that, 
driven by Peel Development Commission, 
will require the full commitment of all levels 
of government, local, regional, State and 
Commonwealth, private enterprises and our 

                                                           
7 Peel Region – Stage 1: Regional Investment Blueprint August 2013 
8 Peel Regional Investment Blueprint Stage 2, Peel Development Commission, March 2014 

communities to work collaboratively over the 
next thirty years to realise this vision. 

Our Blueprint has been developed to provide 
a strategic framework within which 
economic and regional development 
priorities can be facilitated and delivered.  

In developing our Blueprint, Peel 
Development Commission has undertaken a 
two-stage process. 

Stage one7 involved preparation of a report 
articulating the Peel’s current strategic 
framework, focusing on its strategic 
direction, enablers and key drivers. All of the 
literature available about planning previously 
undertaken in the region was reviewed2 and 
consultation commenced with key 
stakeholders to inform preliminary views on 
likely growth strategies.   

The stage one report identified a set of 
initiatives aimed at shaping the Peel’s future 
planning and investment priorities over the 
next 20 to 30 years. Regional Development 
Australia, Peel Development Commission 
and the five local government authorities 
within the region endorsed these high-level 
strategic initiatives, which also formed the 

basis of Commonwealth regional 
development plans for the Peel.  

Stage two8 built upon the key findings of 
stage one to further develop the goals and 
strategies and identify initiatives for 
progression over the next four years. This 
was achieved by drawing on the expertise 
and insights of various government, industry 
community and commercial stakeholders.    

Stage two concludes with delivery of this 
Blueprint, which is the first step to achieving 
Peel’s Vision 2050 as “a progressive, 
prosperous and dynamic region”. 

It is important to recognise that the 
Blueprint is designed to support and 
enhance the Peel’s long-term growth. To this 
end, it focuses on key themes that will have 
meaningful impact in achieving growth, with 
economic drivers as a priority.  

Our Blueprint is a dynamic document which 
will evolve over time to include new 
economic and social drivers facing the 
region. It is anticipated that this will be 
further aided by the development of a  
State-wide policy for regional development.   

 



 

 
19 

Our Blueprint development process 
. 

Context for our future 
Three State policies have been integral to the development of 
our Blueprint: the State Planning Strategy 2050; the Economic 
and Employment Lands Strategy; and Directions 2031 and  
beyond – metropolitan planning beyond the horizon.  

Our Blueprint implementation will also be affected by the South 
Metropolitan and Peel Sub-Regional Structure Plan and the 
Strategic Environmental Assessment of Perth and Peel.  

Stage two of the Blueprint was developed using an open and 
consultative process and required a high level of stakeholder 
engagement.  

The Peel Regional Leaders Forum, comprising representative 
bodies and groups in the region, was the peak advisory body 
assisting. This Forum collectively represents more than 600 
community and business groups in the area. 

The process used for development of our Blueprint to this 
point is illustrated in the flowchart opposite.  

 

 

 

 

 

 

Audit of Stage 1

Consultation

Growth Strategies

Consultation

Strategy

Action Plan

Vision and Goals

Consultation

Identification of preliminary issues and priorities 
from Stage 1 Blueprint. Growth strategies and 

facilitators selected for those sectors.

Key stakeholders consulted to evaluate and 
confirm issues, preliminary vision, objectives and 

strategies.

Final growth strategies researched and 
developed.

Key stakeholders evaluated and confirmed growth 
strategies at a high level.

Development of strategic direction, including 
intent and case for change.

Development of the action plan, including 
strategies and initiatives.

Development of 2050 vision and goals for the 
Peel.

Endorsement of the initial draft Peel Regional 
Investment Blueprint sought from key partners . 
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The State Planning Strategy 2050 

The State Planning Strategy 2050 outlines Western Australia’s vision for 
sustained growth and prosperity. It is an integrated  
whole-of-government view of the strategic planning needed to respond 
to challenges and opportunities presented by global and domestic 
factors that are likely to influence the State’s future development. 

Directions 2031 
Directions 2031 and beyond-metropolitan planning beyond the horizon 
is a long term strategy providing the framework for more detailed 
planning for delivery of housing, infrastructure and services necessary 
to accommodate future growth and development of Perth and the 
Peel.  

Economic and Employment Lands Strategy: non-heavy 
industrial 
The Economic and Employment Lands Strategy: non-heavy industrial 
aims to ensure that adequate forward planning is undertaken to 
provide employment land in both the Perth metropolitan and Peel 
regions over the next 20 years and beyond.  

In addition to the above critical State policies, our Blueprint has been 
informed by a number of frameworks, strategies, policies and plans 
which are identified in Appendix 2. 

 

Diagram 1: State planning and development framework, State Planning Strategy 2050 



 

 
21 



 

 
22 

Our economic drivers 
Our Blueprint focuses on the economic 
drivers capable of sustaining a forecast 
regional population growth to 300,000 
people by 2050. This will constitute 6.7% of 
Western Australia’s total population and 
almost one quarter of its regional 
population.  

Graph 1 –Population Growth 1986 to 2013 

The Peel's potential for economic 
development and growth is substantial and 
arguably unique in the Western Australian 
context stemming from:  

 proximity to the Perth metropolitan area 
with good connectivity, which presents 
opportunities for tourism and options for 
residential, commercial and industrial 
expansion; 

 a strong and diverse natural resource 
base which requires careful 
management and protection, but which 
holds significant new opportunity in 
areas such as research, learning, 
tourism, water resource development 
and renewable energy; 

 proximity to Asian markets through port 
and airport facilities; 

 a strong infrastructure base with  
well-developed transport systems and 
access to strategic infrastructure, such 
as natural gas, electricity, the National 
Broadband Network and, potentially, 
recycled water and carbon dioxide from 
industry; 

 extensive feedstock, notably solid 
waste, urban green waste, forest 
residues, and animal wastes to support 
bio-industrial activity; 

 extensive land holdings suitable for 
food production (in-ground and 
hydroponic); 

 strong and varied business sectors and a 
large labour force; 

 linkages from the mining sector back into 
Peel's economy through small, medium 
and micro enterprises;  

 a city, regional towns and communities 
that can provide housing, 
comprehensive community, retail and 
commercial facilities and services; and 

 a small business sector accounting for 
over 95% of all businesses within the 
Peel. Currently, 65.1% of these small 
businesses are sole owners, 23.4% 
employ less than five people, and 11.5% 
employ between five and nineteen 
people. 

Source: ABS estimated residential population for Peel as at April 2014 
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Economic drivers 

 Strong and diverse natural 
resource base and suitable 
environment for renewable 
energy.  

 Proximity to transport links 
and Asian markets. 

 Strong infrastructure base. 
 Extensive feedstock, water, 

land and energy. 
 Strong and varied business 

sectors. 
 Large labour force. 
 Housing, retail and commercial 

facilities and services. 
 Diverse and vibrant small 

business sector. 
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Megatrends shaping our 
future 
The following megatrends impacting globally 
will have some bearing on the future of the 
Peel moving into 2031. 

 Demographics – pension spending is set 
to grow by 1.3% of gross domestic 
product (GDP) in developed countries 
and 2.2% in developing countries. The 
Peel has an above average and growing 
number of retirees who are expected to 
make a significant contribution to GDP 
through their spending, particularly their 
demand for increased services. 

 Rise of the individual – 75% of the global 
population has access to a mobile 
phone. In some countries, more people 
have access to a mobile phone than to a 
bank account, electricity or clean water. 
There is a real opportunity for 
governments and non-government 
organisations in the Peel to improve 
services for the individual and use 
mobile technologies to improve data 
transfer and flexibility in 
communications and engagement. 

 Enabling technology – 90% of the digital 
data in the world today was created in 
the last two years. Our Blueprint 

recognises that new occupations and 
skill sets will constantly evolve due to 
technology placing workforce planning 
and development and the creation of 
new skill sets as a high priority. 

 Economic connectedness – Asia’s share 
of global exports is expected to nearly 
double to 39% by 2030. The Peel’s 
businesses and industries need to 
broaden, diversify and expand their 
markets to stay competitive in a global 
market. Our Blueprint strategies 
recognise the need to underpin these 
businesses with innovation, research and 
a strong and productive labour market to 
help them grow. 

 Economic power shift – developing 
countries will be home to 440 of the 
world’s fastest growing cities, generating 
47% of global GDP growth to 2025. Our 
Blueprint recognises the importance of 
adjusting to a new economic world and 
the need to grow the Mandurah central 
business district into a thriving regional 
city supported by an integrated network 
of towns and communities that will 
generate economic growth and attract 
and retain new and professional jobs and 
commercial investment.  

 Urbanisation – 60% of the world’s 
population will live in cities by 2030, 

increasing from 50% in 2013. The Peel is 
recognised as strategically important to 
Western Australia’s future population 
growth with the population expected to 
increase rapidly over the next 20 to 30 
years. Better infrastructure planning and 
economic growth, along with a highly 
skilled workforce, are pillars of our 
Blueprint to ensure the whole 
community benefits from future growth. 

 Climate change – cities account for 60% 
to 80% of energy consumption and are 
responsible for the same portion of 
global CO2 emissions. Carbon dioxide and 

renewable energy sources are key 
initiatives of our Blueprint aimed at both 
protecting the environment from 
pollution and as potential economic 
drivers for the region in the future. 

 Resources stress – it is estimated that 
there will be a 40% gap between global 
water supply and demand by 2030.  
Non-climate dependent water supply 
schemes are a major focus of our 
Blueprint aimed at ensuring that the Peel 
has sufficient water for its future 
agricultural and industry needs as 
demand on existing water schemes will 
inevitably exceed supply. 
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Key determinants of our long term development 
1. Comparative advantage and business 

competitiveness 

The Peel has key areas of competitive 
advantage, particularly in relation to its 
proximity to the Perth metropolitan 
area, its strategic position in the future 
Perth to South West (and Great 
Southern) development corridor, and its 
existing and proposed major economic 
sectors. The key economic growth 
strategies of our Blueprint are aimed at 
building on these strengths to more 
effectively position the Peel in a globally 
competitive environment, particularly in 
relation to its agriculture and  
agriculture-related industry and business 
sectors. 

2. Access to international, national and 
regional markets 

Our Blueprint strategies recognise a 
critical need to develop good access to 
markets. Key transport infrastructure 
elements required to improve physical 
access are identified in our Blueprint. 
The Peel Business Park Nambeelup 
development is specifically concerned 
with positioning future business and 
industry to be able to compete nationally 
and globally. Focus in the agricultural 
sector is on new production to meet 

both domestic and export market 
opportunities. 

3. Sustainable communities and population 
growth 

Population is one of the most important 
resources of a region. Population change 
can be a significant factor in the  
long-term viability of a local community 
in terms of its economic, environmental 
and social sustainability.  

It is predicted that the Peel’s population 
will grow significantly over the next two 
decades and with that, the region will 
play a key role in the growth of the Perth 
metropolitan area. This presents 
significant opportunity for expanding 
and deepening business and commerce, 
building human capital and creating new 
markets. The key challenges lie in 
sustainably accommodating this growth 
and meeting the employment and 
service requirements of this future 
population. Our Blueprint strategies are 
specifically focused in this area. 

 

 

 

 

4. Effective cross-sectoral and  
inter-governmental alliances 

Inherent within our Blueprint is 
recognition of the importance of building 
strong cross-sectoral and  
inter-governmental alliances. The 
strategies of our Blueprint are aligned 
with State and Commonwealth strategic 
priorities and policies and depend on 
leadership and alliances with key 
stakeholders of business and the 
community as well as all tiers of 
government. 

5. Human capital  

Our Blueprint has identified a number of 
specific aspects of human capital 
development that need to be prioritised 
and these are clearly captured under the 
theme Capable People which deals with 
skills, employment and career pathways. 

The particular development conditions in 
the Peel dictate that strategies need to 
focus on the following: 
o proactively creating jobs above and 

beyond those organically provided as 
a result of natural population 
growth; 

o increasing workplace participation 
and employment; and 

o diversifying the industry mix. 
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V I S I O N  2 0 5 0  
A snapshot of the Peel beyond the 
horizon of our realised vision 

You’re living in the fabulous Peel in 2050, 
and you pinch yourself as you look around 
and see the amazing society and 
environment you get to enjoy every day!  

Will I take my family to the SeaWorld Theme 
park on Mandurah’s beautiful eastern 
foreshore this weekend, and join the 
thousands of happy people enjoying the 
West Coast’s biggest entertainment 
attraction, or will we travel on the Circular 
Cable Car that overlooks the wonder that is 
the pristine estuary and the massive marina 
which has some of the most spectacular 
super yachts in Australia? 

The Peel is the tourist magnet for the West 
Coast, attracting huge numbers of visitors to 
its sea, surf and sand as well as its wonderful 
hills and coastal plain. You can do anything in 
the Peel, from arriving at our international 
airport to walking the Darling Scarp trails, to 
sampling the fabulous wines and food the 
Peel offers. You can be stunned by the scale 
and wonder of the Boddington Gold Mine 
and its fantastic Marradong country or relax 

to the sounds of ocean waves as you 
luxuriate in our five star resorts. 

The Peel is the pearl of the West Coast, with 
the perfect balance of 21st century lifestyle 
innovation coupled with a sustainable 
economic and cultural diversity that is the 
envy of Australia. We work in a wonderland 
of new and exciting businesses and technical 
innovation. We are SMART PEEL, an innovative 
region that attracts and captures the minds 
and energy of our gifted young people who 
identify with expanding and challenging the 
technical and educational horizons we see. 

Prosperity is all around us; from design 
winning homes driven by sustainable eco 
energy to business parks that present like 
space stations, with hubs that radiate 
outwards with interconnecting business and 
educational linkages, so we co-educate and 
co-work as we advance in our careers.  

Collaborative development is the catch 
phrase for employers and educators alike, 
and it’s our society that wins as young 
people develop powerful talents and 
capabilities that supercharge the Peel 
community. The Peel is the future and the 
number one preferred destination for all 
Australians.  

 

Imagine ….. 

Mandurah as the central 
hub of a vibrant region 
supported by a network of 
dynamic towns and 
communities.  

A region of 300,000 people.  

A region that embraces its 
environment, with a mix of 
high density and rural living, 
retail and commercial 
spaces— complemented by 
high quality and accessible 
public open space. 
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Positioning ourselves as a progressive, prosperous and dynamic 
region 
In 2050, the Peel will be enjoying a confident 
and diverse economy that has been built on 
education and enterprise.  

It will have been sustainably developed by 
embracing and protecting its natural assets 
while its built environment has been 
enhanced through innovation. 

A vibrant regional city, Mandurah, will be its 
centrepiece and substantial towns and 
communities will radiate from this thriving 
cultural, retail and commercial hub. 

The colocation of State and Commonwealth 
government offices to the centre of the city 
has attracted a new professional 
demographic to the Peel. This in turn has 
brought new purpose and direction to an 
already attractive and desirable place to live, 
work and recreate. 

Because of the region’s geographic diversity, 
the Peel has been able to accommodate 
differing lifestyle aspirations from waterside 
apartments and homes and rural living 
developments to varied affordable housing 
models for all Peel residents. 

Supported by major business and technology 
parks, Mandurah and the greater region is 
the focus for employment generation. 

Industry focused skills training has turned 
around the unemployment figures and 
young people have embraced the 
educational and technological challenges the 
past decades have delivered. 

In 2050, the Peel enjoys a high level of 
cultural and arts activities and participation, 
and well-planned infrastructure enabling 
communities to celebrate their unique 
identity and history. 

The focus on these activities, particularly in 
our regional towns and communities, has 
helped attract and retain a varied workforce 
and enhanced the social and economic 
growth of the whole region. 

Experiential tourism is a major  
drawcard—from the enjoyment of the 
outstanding Darling Scarp trails by foot or 
bike; the sampling of fine wine and food; a 
visit to the largest gold mine site in 
Australia—to discovering the environmental 
wonders of the Peel and Harvey estuaries.  

A diverse and vibrant small business sector is 
flourishing in this environment.  

 

 

 

Our guiding principles to 
achieve the vision 

 The Peel will prosper with strong 
partnerships and a focused 
approach to its development. 

 The Peel will prosper with a 
confident and diverse economy 
built on education and enterprise. 

 The Peel will prosper with a 
vibrant city at its centre supported 
by a strong network of towns and 
communities. 

 The Peel will prosper with built 
environment enhanced through 
innovation. 

 The Peel will prosper with 
development that embraces and 
protects our natural assets. 



 

 
30 

Renowned for its agricultural tourism the 
Peel is recognised for its paddock to plate 
philosophy. This has given rise to a series of 
seasonal festivals celebrating the produce of 
the region—seafood—olives—wine. 

The careful protection and conservation of 
our natural assets has seen the Peel Estuary 
recognised as centre for the study of 
wetland flora and fauna attracting 
international attention to renowned 
research facilities.  

World class innovation has attracted 
investment and the technologically 
empowered agribusinesses, along with the 
advanced transport infrastructure has 
ensured the Peel’s place as a reputable 
national food precinct. 

Boddington, our region’s SuperTown now 
has a population of 7000 people who have 
keenly embraced the diversity of living and 
working in Marradong Country. 

Innovation, diversification and enthusiasm 
have attracted new and exciting businesses 
and professions to the Peel.  

Technical innovation has brought economic 
and cultural diversity, while liveability and 
sustainability have been enhanced through 
an economy built on enterprise and 
education.  

The Peel is a region where people want to 
live, work and recreate. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Imagine ….. 

Peel is the tourism magnet for the greater Perth population. 

Renowned for its major water-based events, the area attracts 
both national and international competitions from sailing to 

kayaking, canoeing and fishing. 

Visitor numbers are enormous and the area is well serviced 
with high quality restaurants and a broad range of 

accommodation facilities from five star hotels to family 
orientated camping facilities. 
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Our blueprint themes, goals and strategies
To ensure the Peel can realise the vision it is 
seeking over the next twenty to thirty years, 
our Blueprint focuses on a number of 
ambitious but realistic long term goals to 
2050 and medium term goals to 2031.  

Short term four year goals have also been 
identified to keep us on track and to provide 
parameters for the work that will be 
undertaken over the next four years. 

Against each goal, we have identified a broad 
range of high level strategies aimed at 
achieving the goals. In addition we have 
identified four year initiatives, the outcomes 
of which will provide the parameters and 
benchmarks for activities from 2020 to 2031. 

The goals and strategies are encompassed 
within four themes that are considered 
pivotal to the Peel’s future: 

1. Thriving Industry: a broadened and 
diversified industry base to boost the 
depth and breadth of jobs and 
occupations across the region.  

2. Agriculture and Food Innovation: 
increased economic expansion, market 
base and international competitiveness 
of the region’s agribusiness sector 
through innovation in production 
methods and renewable water and 
energy supplies. 

3. Capable People: the availability of an 
educated and highly skilled workforce 
with the capacity and capability to 
flexibly respond to workforce 
requirements for the future. 

4. Strong and Resilient Communities: 
creation of support services and 
infrastructure that will ensure the 
community is strong and resilient and 
able to increase its participation in, and 
contribution to, the future development 
of the Peel. 

These themes are a result of extensive 
research conducted by the Peel 
Development Commission in 2013 which 
confirmed that a robust and sustainable 
economy (Thriving Industry and Agriculture 
and Food Innovation) was required in the 
Peel to provide significantly more 
employment beyond that expected to be 
supported by the local population.  

As the population expands, there is 
increasing pressure to ensure that job 
creation is maximised (Capable People) and 
that economic and social infrastructure 
services (Strong and Resilient Communities) 
are available and commensurate with those 
in the metropolitan area. 

The themes, associated goals, strategies and 
initiatives provide the roadmap for 

achievement of our vision and are the basis 
for the Peel’s regional development and 
investment over the next three decades. 
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Achievement against each of the long, 
medium and short term goals will 
significantly contribute to: 

 transforming the region’s mix of industry 
and businesses to increase the number 
of mid-tier to large companies in the 
region and create more jobs and career 
pathways for the community.  Strategic 
infrastructure and industrial land 
developments are key strategies aimed 
at attracting key investors and new 
enterprises to the region to create up to 

50,000 new jobs and careersabove 
and beyond those jobs that will naturally 
be created through population growth. 

 transforming the region’s schools, 
training and universities through 
partnerships that directly link those 
industries known to be in jobs growth 
and/or emerging in the region.  

 creating region–wide industry learning 
and skills pathways programs from K-12 
and beyond to ensure our people have 
the necessary skills and qualifications to 
take up the jobs that are expected to be 
created in the future. 

The relationship between the themes, 2050 
goals and the vision are illustrated in the 
diagram on the following page. As you read 
the pages that follow, we would hope that 
you are able to see the vision clearly 
reflected in our strategies and that the 
measures and aspirational targets that have 

been incorporated give you confidence that 
our vision can be realised by 2050. 

The remainder of this document focuses on 
each of the themes and includes: 

1. our 2050, 2031 and four year goals; 
2. strategies we will implement to achieve 

those goals;  
3. our aspirational targets; and  
4. the rationale for our goals and 

strategies. 

At the end of the theme section, is the 
Blueprint Implementation Strategy which 
identifies the approach we will take in 
partnership with our stakeholders to bring 
our strategies to fruition. 

 

 

Against four themes we 
have detailed: 

1. our 2050 goals;  
2. our 2031 goals; 
3. our four year goals,  
4. how we intend to achieve 

those goals;  
5. our aspirational targets;  
6. the rationale for our goals 

and strategies. 
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Thriving Industry
The economy of the Peel has changed rapidly 
over the last 10 years, influenced by 
sustained population and retail growth, a 
prolonged construction boom and the 
emergence of a significant tourism industry.  

A number of innovative industries and 
businesses are emerging to service the 
growing and changing population. We 
believe that industry can thrive in the Peel 
given the following factors:  

 Directions 2031 positions Mandurah as a 
‘Strategic Network Centre’ making it  
well-placed to become Western 
Australia’s major regional city, with 
Pinjarra as a ‘Secondary Network Centre’. 
This should see increased Government 
support for new facilities and economic 
opportunities – including the potential to 
relocate one or more government 
departments to the City of Mandurah. 

 close proximity to the Perth central 
business district and within 50 minutes 
to the Perth domestic and international 
airports. 

 well established infrastructure including 
a passenger rail system and major road 
infrastructure. 

 technology and growing intellectual 
property around alternative water and 
energy supplies. 

 a large and growing population that can 
provide access to a large pool of 
professional, skilled and semi-skilled 
labour. 

 a relatively compact geographical 
location allowing the benefits of 
clustering, new supply chains and the 
economies of industry agglomeration. 

 Availability of affordable large-scale 
industrial land and housing compared to 
areas closer to Perth metropolitan area 
and its central business district. 

 well established small businesses that 
can provide the goods and services 
required by larger businesses and their 
contractors. 

 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
36 

Thriving industry goals and strategies 

2050 goal: The Peel’s industries and businesses will be recognised as diverse and globally competitive and part of an economy that has raised incomes 
and living standards for all. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The region’s 
economy will be 
strong and 
diverse and 
include large 
and high-value 
manufacturing 
industry sectors 
that are high 
performing. 

New and 
expanded 
market 
opportunities 
for industry 
both locally 
and in export 
markets are 
accelerated. 

 

1. Through the establishment of a Peel Economic, Employment and Infrastructure 
Alliance, develop an industry growth and diversification plan that: 

 identifies opportunities for businesses and industry to develop and/or expand 
into modern high value sectors such as food processing, confectionery, wine 
and other beverages, pharmaceutical and medical appliances, toiletries and 
cosmetics, transport and mining equipment and specialist building materials. 

 explores the economic benefits for the region to position itself in the aviation 
industry. 

 identifies key infrastructure, including land, housing, transport and road that 
will be required to underpin business growth and diversification opportunities 
and their supply chains both locally and in export markets. 

 strategically links the region’s industrial and business parks with freight, port 
and airline services. 

 identifies workforce planning and development requirements to support new 
and existing industries and businesses, particularly those industries 
undergoing rapid growth and/or change and known to be in high jobs growth.  

 By 2031, the Peel’s 
contribution to the State’s 
gross regional product will 
increase from 2.7% in 2012/13 
to 5%. 

 By 2050, the Peel’s 
contribution to the State’s 
gross regional product will 
have increased from 5% in 
2031 to 10%. 

 By 2031, 80% employment 
self-sufficiency targets are met 

 By 2050, employment  
self-sufficiency targets will 
exceed the WA State average. 

 By 2031, the Peel will 
demonstrate growth in both 
productivity and exports. 

 By 2050, the Peel will 
demonstrate continued 
growth in productivity and 
exports. 

2. Through the Peel Economic, Employment and Infrastructure Alliance and in 
collaboration with the Peel Chamber of Commerce and Industry, the Peel Small 
Business Centre and the Community Resource Centres, establish an industry 
awareness and promotion campaign on opportunities to grow and diversify their 
markets to stay competitive in a global market. 

3. Proactively influence Government policies to support and facilitate industry 
innovation, investment and growth. 

4. Lead in the identification of, and contribution towards, research and development 
that will accelerate competitive opportunities for industry both locally and in 
export markets. 
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2050 goal: The Peel’s industries and businesses will be recognised as diverse and globally competitive and part of an economy that has raised incomes 
and living standards for all. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The region’s 
economy will be 
strong and 
diverse and 
include large 
and high-value 
manufacturing 
industry sectors 
that are high 
performing. 

An integrated 
network of 
regional towns 
and communities 
with strong 
service links to a 
vibrant regional 
city hub is in 
place. 

 

We will: 
1. facilitate opportunities to increase the presence of universities and other 

education and training institutions to attract and retain new enterprises and a 
highly skilled and diverse workforce to the region’s towns, communities and 
the central business districts.  

 By 2031, the Peel’s contribution 
to the State’s gross regional 
product will increase from 2.7% 
in 2012/13 to 5%. 

 By 2050, the Peel’s contribution 
to the State’s gross regional 
product will have increased from 
5% in 2031 to 10%. 

 By 2031, 80% employment  
self-sufficiency targets are met. 

 By 2050, employment  
self-sufficiency targets will 
exceed the WA State average. 

 By 2031 the Peel will 
demonstrate growth in both 
productivity and exports. 

 By 2050, the Peel will 
demonstrate continued growth 
in productivity and exports. 

2. build innovation and business capabilities to position the region’s City and its 
regional towns and communities as leaders in technology and design as the 
foundation for building a more vibrant and commercially creative community. 

3. work closely with all levels of government, public and private investors and 
community agencies to: 

 identify opportunities to increase the number and diversity of businesses 
and government agencies located in the Peel; and 

 ensure regional towns and communities are integrated and that services 
are used efficiently and effectively. 

4. work closely with the local government authorities (LGAs) and key business 
and community groups to identify opportunities to enhance the aesthetics 
and amenity of the City of Mandurah as a vibrant regional hub with a network 
of regional towns and communities that complement yet differentiate 
themselves. 

5. work closely with Indigenous elders and communities to facilitate and 
support the identification of business enterprise and workforce development 
opportunities in new and emerging markets including eco and cultural 
tourism, land management, conservation and agriculture and food initiatives. 
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2050 goal: The Peel’s industries and businesses will be recognised as diverse and globally competitive and part of an economy that has raised incomes 
and living standards for all 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The region’s 
economy will be 
strong and 
diverse and 
include large 
and high-value 
manufacturing 
industry sectors 
that are high 
performing. 

 

 

 

 

 

 

 

 

 

The City of 
Mandurah is 
strategically 
positioned as the 
region’s central 
business, retail, 
arts, 
entertainment 
and tourism hub. 

1. Create a City centre with a vibrant commercial, retail and tourism focus for locals 
and visitors and a unique destination for culture, art, entertainment and wellbeing 
that: 

 is a friendly and welcoming environment for new businesses to establish and for 
existing businesses to grow and expand; 

 connects and integrates the City centre through improved visual connections 
and linkages; 

 supports measures to reduce our carbon footprint, by walking and cycling in a 
safe and well connected precinct;  

 involves the community in decision making, ongoing management and 
activation of the City centre; and 

 develops and engages spaces outside of the foreshore. 

 By 2031, Mandurah’s 
population will have 
increased from 80,000 in 
2014 to 115,000. 

 By 2050, Mandurah’s 
population will have 
increased from 115,000 
in 2031 to 130,000. 

 By 2031, Mandurah’s 
contribution to gross 
regional product will have 
increased from $2.58 
billion in 2014 to $3.84 
billion. 

 By 2050, Mandurah’s 
contribution to gross 
regional product will have 
increased from $3.84 
billion in 2031 to $5.30 
billion. 

2. Drive the establishment of a hospitality, tourism and events centre of excellence 

3. Work closely with public and private stakeholders to attract investment for the 
promotion of activities and events which attract people to the City centre. 

4. Provide appropriate community and sporting facilities for Mandurah and 
surrounding communities. 

5. Through partnerships and advocacy improve education and transport options for the 
Mandurah community. 

6. Increase opportunities for social harmony and innovation through the facilitation of 
partnerships between industry and the not-for-profit and charity sectors to increase 
their presence and outreach across the Peel. 
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2050 goal: Peel’s industries and businesses will be recognised as diverse and globally competitive and part of an economy that has raised incomes and 
living standards for all. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The region’s 
economy will be 
strong and 
diverse and 
include large 
and high-value 
manufacturing 
industry sectors 
that are high 
performing. 

 

 The Shire of 
Murray is 
strategically 
positioned as 
the region’s 
secondary 
commercial, 
industrial and 
tourism hub. 

. 

Through the establishment of the Peel Economic, Employment and Infrastructure Alliance we 
will: 
1. work with Landcorp, Department of Planning, Peel Development Commission and private 

landowners to establish a vision and business case for the establishment of the Peel 
Business Park at Nambeelup. 

 By 2031, the Shire 
of Murray’s 
population will 
have increased 
from 16,304 in 
2013 to 30,000. 

 By 2050, the Shire 
of Murray’s 
population will 
have increased 
from 30,000 in 
2031 to 58,000. 

 By 2031, the Shire 
of Murray’s local 
economy will have 
continued to grow 
at a positive rate. 

 By 2050, the Shire 
of Murray’s local 
economy will have 
continued to grow 
at a sustained rate. 

2. address environmental issues associated with water quality, waterways protection, 
biodiversity, drainage and climate change impacts to ensure economic development is 
sustainable. 

3. drive the planning and development of Peel Business Park in partnership with key 
stakeholders. 

4. identify and implement strategies to maximise the West Pinjarra Industrial Park. 

5. ensure synergies are in place between West Mundijong, Cardup, West Pinjarra and 
Nambeelup industrial parks. 

6. contribute to the development of the Peel Economic, Infrastructure and Employment 
strategy through a micro economic analysis of the Shire of Murray’ s local government 
area. 

7. identify, develop and implement strategies aimed at diversifying employment 
opportunities and retaining residents in the Shire of Murray towns and communities. 

8. Streamline planning and approvals processes to ensure housing construction and industry 
development meet Directions 2031 employment self-sufficiency targets. 

9. drive the establishment of a multipurpose facility that enhances opportunities for 
increased participation in the agriculture, food and hospitality sectors. 

  10. continue to identify and implement strategies in partnership with MAPTO that promote 
tourism opportunities and experiences across the Shire of Murray. 
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2050 goal: The Peel’s industries and businesses will be recognised as diverse and globally competitive and part of an economy that has raised incomes 
and living standards for all. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The region’s 
economy will be 
strong and 
diverse and 
include large 
and high-value 
manufacturing 
industry sectors 
that are high 
performing. 

 

The Shire of 
Serpentine-
Jarrahdale is 
strategically 
positioned as a 
key economic 
contributor to the 
region’s 
agriculture, food 
and tourism 
industries. 

Through the establishment of a Peel Economic, Employment and Infrastructure 
Alliance we will: 

1. contribute to the development of the Peel Economic, Infrastructure and 
Employment Strategy through a micro economic analysis of the Shire of 
Serpentine-Jarrahdale’s local government area. 

 By 2031 Serpentine-
Jarrahdale’s population will 
have increased from 23,000 
in 2014 to 50,000. 

 By 2050, Serpentine-
Jarrahdale’s population will 
have increased from 
50,000 in 2031 to 107,000. 

 By 2031, Serpentine-
Jarrahdale’s contribution to 
gross regional product will 
have increased from 
$1.8billion in 2014 to $4.5 
billion.  

 By 2050, Serpentine-
Jarrahdale’s contribution to 
gross regional product will 
have increased from 
$4.5billion in 2031 to $12.4 
billion. 

2. drive the establishment of an agricultural and food processing precinct. 

3. ensure the establishment of an integrated precinct that agglomerates agri-food 
and appropriate complementary industries in the one area. 

4. ensure the precinct provides synergistic benefits among industries via 
colocation opportunities, security of land tenure and appropriate buffer areas 
from sensitive land uses, access to nearby road and rail transport networks and 
extended operational time. 

5. ensure new opportunities are created for existing major industries in the precinct 
such as poultry and dairy farming. 

  6. encourage the establishment of other compatible businesses to generate jobs and 
income required for infrastructure. 

7. work closely with key stakeholders to identify strategies for transforming Shire of 
Serpentine –Jarrahdale communities.   

8. expand business and commercial sectors to stimulate economic growth and create 
jobs for the growing population. 
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2050 goal: The Peel’s industries and businesses will be recognised as diverse and globally competitive and part of an economy that has raised incomes and 
living standards for all. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The region’s 
economy will be 
strong and 
diverse and 
include large 
and high-value 
manufacturing 
industry sectors 
that are high 
performing. 

 

The Shire of 
Waroona is 
strategically 
positioned as a 
key economic 
contributor to the 
Peel’s agriculture, 
food and tourism 
industries. 

Through the establishment of a Peel Economic, Employment and Infrastructure Alliance 
we will: 

1. contribute to the development of the Peel Economic, Infrastructure and 
Employment Strategy through a micro economic analysis of Shire of Waroona’s 
agriculture, food and tourism industries. 

 By 2031, the Shire of 
Waroona’s population will have 
increased from 3843 in 2013 to 
4600. 

 By 2050, the Shire of 
Waroona’s population will 
continue to grow (depending 
on increasing urban 
development). 

 By 2031, the Shire of 
Waroona’s local economy will 
have continued to grow at a 
positive rate. 

 By 2050, the Shire of 
Waroona’s local economy will 
have continued to grow at a 
sustained rate. 

2. identify community and business initiatives to upgrade and revitalise the town’s 
central business district to attract investment in sectors that are strategically 
positioned to grow. 

3. plan for appropriate facilities in the central business districts of Waroona and 
Preston Beach to meet growth needs. 

4. host business growth events to assist people considering establishing new 
businesses.  

5. support the Chamber of Commerce in encouraging the establishment of new 
businesses and supporting existing businesses. 

6. promote availability of serviced land for residential, commercial and industrial use to 
underpin new and/or expanded growth 
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2050 goal: The Peel’s industries and businesses will be recognised as diverse and globally competitive and part of an economy that has raised incomes and 
living standards for all. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The region’s 
economy will be 
strong and 
diverse and 
include large 
and high-value 
manufacturing 
industry sectors 
that are high 
performing. 

 

The Shire of 
Boddington is 
strategically positioned 
as a key contributor to 
the region’s resource 
industry as a 
SuperTown focused on 
increased population 
and economic growth. 

. 

 

Through the establishment of a Peel Economic, Infrastructure and 
Employment Alliance, we will 

1. undertake a micro economic analysis of Shire of Boddington’s local 
government area targeting key industries in growth including agriculture 
and mining and ensure this forms part of Boddington’s SuperTown 
Growth Plan and informs with the Peel Economic, Infrastructure and 
Employment Economic Development Strategy. 

 By 2050, the Shire of Boddington’s 
population will have increased to 
approximately 7000*. 

 By 2050, the Shire of Boddington 
will have 1,300 additional 
dwellings*. 

 By 2050, the Shire of Boddington 
will have an additional 1,000 jobs*. 

 By 2050, the Shire of Boddington 
will have an additional 75 hectares 
of industrial and commercial land*. 
 
*Source Shire of Boddington 
SuperTown Economic Development 
Strategy 2012 

2. tailor economic development to meet the specific population growth 
needs of Boddington district community. 

3. generate greater opportunity for local jobs, skill matching, community 
services, entrepreneurial activity, investment and innovation. 

4. work with public and private stakeholders to attract investment to 
Boddington. 

5. drive the establishment of a recreation centre that will ensure community 
participation and retention in a wide array of sporting events linked to 
education, training and fitness skills. 

6. support the development of marketing, branding and promotion of 
Boddington as a place to work, live and play. 
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2050 goal: The Peel’s industries and businesses will be recognised as diverse and globally competitive and part of an economy that has raised incomes and living 
standards for all. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

Tourism 
consolidates the 
identity of the 
Peel as a unique 
region within 
Western 
Australia and 
yields 
sustainable 
employment 
throughout the 
region.  

The region 
increases and 
sustains a diverse 
array of quality 
sporting, cultural 
and community 
based events 
which are of 
appeal to tourists, 
increase GRP and 
create 
employment for 
local residents. 

 

 

 

 

 

 

 

 

We will: 

1. ensure the Peel is positioned as one tourist destination with one unique selling proposition 
and that the destination brand is widely supported by all stakeholders. 

 By 2031, the Peel tourism 
economy is trebled. 

 By 2050, the Peel tourism 
economy is quadrupled. 

 
2. support key outcomes within the State Tourism Strategy including brand, regional travel, 

business travel, events, Aboriginal experiences and infrastructure and ensure that on-going 
support is provided for the Marradong Country brand and other sub brands. 

3. establish a well-managed and accessible program of tourism marketing both independently 
and in collaboration with key stakeholders. 

4. through improved research, identify and develop sustainable products that deliver the 
adventure experience, attract visitors from the key source market of Perth, and promote 
the improved and developed profile of adventure based experiences across the region. 

5. work closely with Indigenous groups to increase participation by Indigenous Australians in 
tourism and cultural events. 

6. work closely with: 
 all levels of government and private agencies to ensure tourism investment is 

consistent with community expectations, that planning, development and 
implementation is responsive and timely; and identified strategic priorities will result in 
new attractions being established; and 

 the City of Mandurah on the enhancement of the City foreshore. 

7. provide ongoing support to the regional convention and conference centre to maximise 
utilisation and enhance opportunities for further investment. 

8. secure a significant built tourism attraction to act as a catalyst for driving visitation and 
building awareness.  

9. capitalise on the combination of tourism and population growth to develop a destination 
based retail shopping precinct. 

10. drive the annual and on-going hosting of a major outdoor event (sporting, recreational and 
cultural) showcasing the outdoor environment and play host to at least three sporting or 
similar events with a national or international profile. 
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Rationale for Thriving Industry goals and strategies
Our Blueprint development process has identified industry 
diversification and jobs growth to be a pivotal strategy for the future 
economic growth of the Peel.  With a rapidly growing population, there 
will be new demands on our industry and businesses to create the jobs 
that will be required. 

With the population of the Peel expected to grow to 188,400 by 2031 
and up to 300,000 by 2050, there will be a requirement for 23,000 to 
46,000 new jobs, as a minimum over the medium to long term, to 
sustain employment self–sufficiency and to address the growing 
number of Peel residents working outside the region. 

With a target of 80% employment self-sufficiency by 20319, our 
Blueprint has a major strategic focus on growing and expanding our 
existing industries and supporting new and emerging industries for the 
future. 

While unemployment rates for the Peel have been sitting around 
6.5%10, the region has experienced a long history of unemployment 
rates higher than the State average with youth unemployment reaching 
rates as high as 19.3%. 

Similarly, workforce participation rates are typically lower than the 
State average, particularly in Mandurah, Waroona and Murray. This is 
indicative of a growing number of people in the community opting out 
of the labour market and increasingly dependent on welfare.   

To arrest these trends, our Blueprint has adopted a strategic focus on 
supporting and developing the region’s industries and associated 
infrastructure to fast track job creation and to maximise employment.  

 

                                                           
9 Directions 2031 and Beyond: Metropolitan Planning Beyond the Horizon 
10 Department of Employment, Education and Workplace Relations, Dec Quarter 2013 

Our goal to 2050 is for the Peel’s industries and businesses to be 
recognised as diverse and globally competitive and part of an economy 
that has raised incomes and living standards for all.  To drive this goal, 
we have also set aspirational growth targets around our contribution to 
the State’s gross regional product, employment self-sufficiency and 
reducing our unemployment rates. 

In the economic profile that follows, it is clear that the Peel’s economy 
is significantly driven and dependent on the mining and minerals 
processing industries.  Despite the industry being ranked 5th place in the 
distribution of local employment, we know we have a large number of 
small businesses11 and ‘fly in fly out’ and ‘drive in drive out’ workers 

11 ABS, Cat. No. 8165.0: Counts of Australian Businesses, including Entries and Exist, June 2008 to 
June 2013, released May 2013. 
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who are increasingly exposed to the effects of the ‘super cycle’ in 
mining investment and mining output growth.   

While our small businesses are a crucial part of our region’s economy, 
around 65% are sole proprietors and with only around 57% of those 
small businesses intending to grow or improve their business the 
employment prospects for the growing population is significantly 
limited.12 

 

Our Blueprint seeks to rebalance the strength of the Peel’s economy 
and resilience through the implementation of four major interrelated 
themes—thriving industry, agriculture and food innovation, capable 
people and strong and resilient communities. 

                                                           
12 Small Business Development Corporation – Small Business Profile – Peel Region –
correspondence data (January 2014). 

Put simply, investment, employment and production need to lift in 
other parts of our region’s economy if we are to protect and improve 
incomes and living standards across the community.  

Through lifting the skills of our workforce, raising innovation 
performance and our business capabilities, upgrading infrastructure 
and investing in applied research and development, we aim to lift the 
performance of our industries, particularly those that are trade 
exposed, and to explore broadening into new and emerging industries 
including high-value manufacturing sectors such as food processing, 
confectionery, wine and other beverages, pharmaceutical and medical 
appliances, toiletries and cosmetics, transport and mining equipment 
and specialist building materials. 

Our Blueprint has a number of short, medium and long term goals and 
strategies to accelerate new and expanded market opportunities for 
our small businesses.  We have identified a number of immediate 
priorities to stimulate growth including increased support and training 
around business planning and online marketing. 

Tourism  

The strong increase in the accommodation and food services industry 
workforce suggests that the tourism sector in the Peel is also 
experiencing economic growth.  

The food and beverage industry increased total jobs by 6.3% annually 
over the five year period 2006 – 2011 while accommodation also grew 
at 2.2% a year. 
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Table 1 – Tourism job growth, 2006 - 2011 

Source: KPMG using ABS Census 2006 and 2011 Note: Small numbers may produce a 
‘0’ CAGR 

 

 

                                                           
13 LQ: Location Quotient compares the relative concentration of employment in a region, against 
the concentration in the same sector in a broader region. 

 

Source: Tourism Western Australia and Department of Regional Development 

Our Blueprint aims to strengthen the links between our local tourism 
groups, including the Mandurah and Peel Tourism Organisation and 
Tourism WA.  We believe the Peel has the opportunity to be the tourist 
magnet for the West Coast with its pristine estuary, canals, marina and 
a strong and diverse rural and natural environmental landscape close to 
the Perth central business district and international airport.  We will 
support strategies and initiatives that increase interstate and overseas 
visitors and develop core infrastructure to underpin key events in the 
arts, sport, recreation, culture, entertainment, food and wine sectors to 
ensure tourists return to the Peel on a regular basis. 

Additionally, Peel Development Commission and its stakeholders will 
seek to form a strategic alliance with Tourism WA to implement its 

14 CAGR: Compound Annual Growth Rate has been included as a measure in industry sectors to 
‘smooth’ out the growth rates for a particular industry between the Census data for the 2006 and 
2011 years 

Accommodation and Food 
Services 

LQ13 2011 Change CAGR14 

Accommodation 0.78 354 36 2.2% 

Food and Beverage Services 1.05 1,957 514 6.3% 

Accommodation and Food 
Services,  

0.82 3 3 0 

Total  2,314 553 5.6% 

Graph 2 - Tourism trends, Estimated Expenditure and Number of Visitors 
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newly released draft Strategy for Food and Wine Tourism15 to 
strengthen the growth of this sector and our small businesses across 
the region. 

Business and industrial development 

 

 

 

 

 

 

 

 

The establishment of Peel Business Park at Nambeelup Industrial Area is 
a transformational project of our Blueprint that will stimulate major 
business and industrial developments across the whole region over the 
next 15 to 20 years. 

An economic impact assessment conducted by Pracsys Economics16 
identified that the establishment of Peel Business Park could potentially 
yield to 2031: 

 17,000 direct and indirect jobs which will support local employment 
and protect the income of local families; 

 annual economic output of $2.3 - $2.6 billion; 
 annual export value of $189 - $214 million; 
 annual gross value added activity of $750 - $900 million; and 

                                                           
15 Taste 2020: A Strategy for Food and Wine Tourism in Western Australia for the Next Five Years 
and Beyond: Tourism WA August 2014 

 increases in average weekly wages of 26 - 32% within the Peel 
Business Park. 

Further modelling also estimated that the 2010 value of stamp duty 
revenue generated from the Peel Business Park to 2060 would be 
between $613 and $634 million, while Shire of Murray rates were 
estimated at $18.7 - $19.2 million. 

The Peel has an undeveloped stock of zoned industrial land of 
approximately 400 hectares, the bulk of which is located in the City of 
Mandurah and the Shire of Murray. The provision of sufficient industrial 
land will be dependent upon arrangements being made to provide 
suitable service infrastructure for priority industrial areas, such as 
Nambeelup. 

With a forecast demand of 910 hectares by 2031, and based on existing 
data on the available supply in the pipeline, the Peel will encounter a 
deficit of 544 hectares of industrial land if no additional land is released 
to the market by 203117.

16 Peel Development Commission and LandCorp Nambeelup Economic Impact Assessment, (Pracsys 
Economics, 2010) 
17 Economic and Employment Lands Strategy: non-heavy industrial 

The drivers for new industrial land in the Peel are: 

 population growth;  

 sustained levels of economic growth and employment 
targets;  

 proximity to existing infrastructure including Kwinana 
Freeway and Forrest Highway;  

 availability of appropriately serviced land for 
development;  

 affordability of land relative to Perth metropolitan 
area.  
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The relatively low level of industrial land that can be developed has 
been masked by the recent global financial crisis (GFC) and the 
substantial decline in demand for industrial land. However, as urban 
development and the recovery from the GFC continues, and as other 
strategic opportunities arise, more industrial land in a variety of 
locations will become increasingly important. 

In addition to the proposed development at Nambeelup Industrial Area, 
new industrial land is currently being developed at various different 
locations, including: 

 the Shire of Murray: to serve the mining sector and the potential 
development in the agricultural sector;  

 the Shire of Serpentine-Jarrahdale: to support rapidly expanding 
residential development and as a strategic location in the State’s 
transportation system; and  

 the Shire of Boddington: for the service industry supporting the 
mining sector. 

The Peel’s strategic location between the metropolitan area and the 
port city of Bunbury, together with the region’s strong natural resource 
base, presents opportunities for light industrial/service industrial 
development, specialised areas for warehousing/logistics and purpose 
made “precincts” for agri-industrial and bio-industrial activities. 
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Regional towns and communities 

Our Blueprint recognises the economic and social importance our 
region’s towns and communities have on positioning the Peel as a 
‘progressive, prosperous and dynamic region’.  Cohesive, vibrant and 
dynamic communities that wrap around a regional city will ensure the 
Peel is recognised as a region of first choice for the attraction and 
retention of our people and businesses. 

Strengthening the City of Mandurah as the region’s city, through 
infrastructure development, revitalisation and commercial growth will 
create a platform for the region’s economic and creative growth. 

The City of Mandurah has been 
identified by the Western Australia 
Planning Commission as one of ten 
‘strategic metropolitan centres’ 
recognised by the State as playing 
an important role in the urban 
expansion of the metropolitan area 
and providing a range of housing, 
services, facilities and activities 
necessary to support the 
communities within their 
catchments, which in the case of Mandurah, includes the Shire of 
Murray and the Shire of Waroona.  ‘Secondary centres’, such as 
Pinjarra, serve an important role in the region’s economy, including 
employment and essential services.  

Boddington is the Peel’s SuperTown18. Located 130 kilometres  
south-east of Perth and only 93 kilometres from Mandurah on the 
Hotham River, this town has a rich Aboriginal history as part of the 
Wiilman language. The Shire of Boddington has an area of 1900 square 

                                                           
18 SuperTowns’ are a State Government policy to support the decentralisation of the population 
through the strategic growth of key regional towns across Western Australia. 

kilometres, around half of which is State forest. The Shire is home to a 
variety of agricultural industries including sheep, cattle, cereal crops, 
timber, viticulture and orchards. Two mines are located within the 
Shire: Newmont’s Boddington Gold Mines and BHP’s Worsley Bauxite 
Mine. Today the town has a population of over 2500 people. The 
Boddington Growth Plan and Boddington Economic Strategy overarch 
the implementation of projects associated with the town’s economic 
growth and sustainability. 

The goals and strategies of our Blueprint seek to build on Boddington’s 
economic comparative advantage to drive its population growth. 

Distinct economic growth strategies to support 
the Growth Plan over the short to medium 
term include the revitalisation of the 
Boddington town including improved 
recreation and community facilities as a 
workforce attraction and retention strategy. 

Strategies around affordable and diverse 
housing and land options will be a priority of 
our Blueprint to attract workers, particularly 
from the local mines, to remain living and 
working in the town. 

Economic development will include supporting light industrial 
developments and commercial businesses to provide services to the 
larger companies in the town as well as ongoing development of the 
region’s agribusinesses and tourism. 

Education and skills development are key strategies of our Blueprint 
that will be critical to the attraction and retention of young people and 
their families in Boddington. 
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Economic profile 

The Peel has experienced above-average economic growth in recent 
years. In the period since 2000, the Peel’s Nominal Gross Regional 
Product (Nominal GRP) grew at an average annual rate of 15% a year, 
compared to the Western Australia average of 11%.  The estimated 
value of gross regional product for the Peel was $11.1 billion in  
2012-13.  

Graph 3 - Nominal Gross Regional Product 2012-13 

 

Source: Department of Regional Development 

In 2012-13, the Peel’s mineral industry was valued at $3.2 billion. 
Alumina production accounted for almost $2 billion or 62% of the 
region’s total mining production. Other higher level contributors to the 
Nominal GRP are retail, construction, tourism and agriculture. 

Industry structure 

The Peel employment market consisted of almost 30,000 jobs at the time 
of the 2011 Census.  Construction, retail trade and manufacturing were 
the biggest employers, accounting for 36% of the region’s industry 

employment. Compared to jobs across Western Australia, the Peel has a 
higher proportion of employees in retail, manufacturing, health care, 
accommodation and food services. The region has a relatively low 
proportion of people working in professional services; transport, postal 
and warehousing; and wholesale trade.  
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Graph 4 – Distribution by Employment by industry 2011, Peel 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: ABS Census 2011 – Population and Housing Census- Place of Usual Residence 
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Source: Department of Regional Development. Note: Industry activity is an estimate of the gross value of production. 

 

Graph 5 - Value of Industry Activities  

 

Comparison of the value of industry within the Nominal GRP (Sourced 
through the Department of Regional Development) and the percentage 
of employment within the sector (sourced through the ABS Census 
2011) has enabled conclusions to be drawn around the value of the 
industry sector to the Peel’s employment. This analysis does not reflect 
flow on effects nor benefits attributed to the industry sectors analysed. 

Despite its 5th place ranking in the distribution of employment, the 
mining and mineral processing industry represents the Peel’s highest 
production value, with an estimated $3.2 billion of the State’s  

 

 

 

 

$102 billion earned from the resource industry’s gross value of 
production in the financial year 2012-13. 

In comparison, the Peel’s largest employment industry, construction, 
has an estimated production value of $419 million despite representing 
a significant proportion of the workforce in the region. Also of note is 
the production value of the agriculture industry which, despite 
employing less than 2% of the region’s workforce, had an estimated 
value of $125 million. 
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Table 2 - Value of Industry compared to Workforce in Industry 

Industry Sector % of value of 
industry 

% of workforce in 
industry 

Mining and Mineral 
Processing 

28.8 7.8 

Retail Turnover 10.1 11.1 

Construction 3.8 13.7 

Tourism 1.5 6.1 

Agriculture 1.1 2.0 

Source: Custom table Peel Development Commission 

Industry profiles and jobs growth 

In the years between 2006 and 2011, the Peel experienced jobs growth 
slightly lower than the Western Australia average, that is, 3.8% a year 
against 4.1% – although the region’s growth was still significantly higher 
than the national average. 

A few growth industries have provided a significant proportion of new 
opportunities. In the five years to 2011, jobs in the mining sector 
tripled. This growth can be partially attributed to the opening of the 
Newmont Boddington Gold Mine plus broader growth across the 
sector. A growing population also fuelled employment growth in health 
care and social assistance, education and training, accommodation and 
food services. 

 

 

 

Table 3 - Industry Employment Comparison, 2006 - 2011 

Industry of Employment  2011 2006 
Construction 13.7% 13.6% 

Manufacturing 11.6% 13.5% 

Retail Trade 11.1% 12.4% 

Health Care and Social Assistance 9.0% 8.4% 

Mining 7.8% 5.2% 

Education and Training 7.1% 6.4% 

Accommodation and Food Services 6.1% 5.6% 

Public Administration and Safety 5.0% 4.7% 

Real Estate, Administrative and Support 
Services 5.0% 5.4% 

Other Services 4.0% 3.7% 

Professional, Scientific and Technical 
Services 4.0% 3.7% 

Transport, Postal and Warehousing 3.9% 3.8% 

Wholesale Trade 2.5% 2.7% 

Agriculture, Forestry and Fishing 2.0% 3.2% 

Financial and Insurance Services 1.5% 1.6% 

Arts and Recreation Services 1.3% 1.3% 

Electricity, Gas, Water and Waste 
Services 1.1% 1.0% 

Inadequately described/not stated 2.4% 2.9% 

Information Media and 
Telecommunications 0.8% 1.0% 

Source: ABS 2011 and 2006 Census of Population and Housing; usual residence 

The number of jobs in agriculture, forestry and fishing declined over the 
same period, in step with Western Australia and national trends for the 
sector, where increasing wage pressures have led to increased 
automation. 
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Financial, Insurance, Real Estate, Administrative and Support Services 

In contrast to Western Australia and national trends, the Peel 
experienced a decline in jobs in Financial and Insurance Services and 
Real Estate, Administrative and Support Services categories. 

Table 4 - Top three employing industries by local government authorities (LGA), 
2011  

Sub region Top employing industries 

Boddington 
Mining Construction 

Accommodation 
and food services 

40.1% 13.4% 6.1% 

Mandurah 
Construction Retail trade Manufacturing 

13.7% 12.3% 11.0% 

Serpentine-
Jarrahdale 

Construction Manufacturing Retail trade 

13.8% 11.6% 9.9% 

Murray 
Mining Construction Retail Trade 

13.7% 13.4% 10.2% 

Waroona 
Manufacturing Construction 

Health care and 
social assistance 

19.3% 15.5% 9.2% 

Source: Australian Bureau of Statistics 2011, Population and Housing Census  

(The localised data for the LGAs in the Peel confirms alignment both at a regional and 
LGA of the higher employment sectors.) 

 

 

 

Construction 

The construction industry in the Peel has experienced significant 
growth from 2006 to 2011, at a CAGR of 2.6%. This growth has been 
primarily driven by the heavy and civil engineering construction and 
construction services industries. 

This industrial growth is closely aligned with the expansion of the Peel’s 
resources sector and demand for new regional infrastructure. It is also 
noted that residential and building construction has declined over the 
period. 

Table 5 - Construction Job Numbers growth and (decline), 2006-2011 

Construction LQ 2011 Change CAGR 

Building Construction 0.72 522 (101) -3.5% 

Heavy and Civil Engineering 
Construction 

0.98 424 260 20.9% 

Construction Services 1.12 1,944 204 2.2% 

Construction, nfd 0.96 79 (10) -2.4% 

Total  2,969 353 2.6% 

Source: KPMG using ABS Census 2006 and 2011; note – nfd – no further detail 
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Health and Community Services  

Health and community services is another key employer in the Peel, 
providing almost 3,200 jobs in 2011. This sector experienced an annual 
job growth rate of 5.4% over the 2006-2011 period, largely driven by 
residential care services and social assistance services. Residential care 
services remain one of the most specialised industries in the Peel with a 
location quotient of 1.76. The growth of the health care sector is 
consistent with the broader population and economic growth of the 
region. 

Table 6 - Health Care Job Growth, 2006-2011 

Health Care and Social 
Assistance 

LQ 2011 Change CAGR 

Hospitals 0.54 534 135 6.0% 

Medical and Other 
Health Care Services 

1.00 910 130 3.1% 

Residential Care Services 1.76 961 259 6.5% 

Social Assistance 
Services 

1.10 682 176 6.2% 

Health Care and Social 
Assistance, nfd 

0.89 106 34 8.0% 

Total  3193 734 5.4% 

Source: KPMG using ABS Census 2006 and 2011 
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Retail 

Retail is one of the top three employment sector employers in the Peel. 
Retail trade is also an important contributor to the Peel’s economy. The 
industry was estimated at $496 million in 2001-02, increasing at an 
average 8.5% per year over the last 10 years. In 2011-12, trade  

Source: Department of Regional Development 

 

was valued at $1.12 billion, accounting for 3.8% of the State’s turnover. 
Mandurah is the central commercial hub for retail facilities with large 
shopping centres, specialty outlets, localised centres and community 
shops. Activity is sustained through consistent population growth 
across the Peel. 
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Manufacturing  
Manufacturing remains one of the most specialised and large employers in the Peel. Over the 2006 - 2011 period, the industry grew at an annual rate of 
1.7% and had a location quotient of 1.56. This economic growth was primarily driven by chemical, plastic and machinery manufacturing. The foundation 
of the industry is primary metal and metal product manufacturing, which employs more than 2,520 people and has a very high location quotient of 
4.24.  

Table 7 – Manufacturing Job Growth (and decline), 2006-2011 

Manufacturing LQ 2011 Change CAGR 

Food Product  0.59 265 50 4.3% 

Beverage and Tobacco Product  0.21 28 3 2.3% 

Textile, Leather, Clothing and Footwear  0.57 66 3 0.9% 

Wood Product  0.69 109 38 9.0% 

Pulp, Paper and Converted Paper Product  0.09 3 (4) -15.6% 

Printing 0.33 35 4 2.5% 

Petroleum and Coal Product  0.08 3 3 0 

Basic Chemical and Chemical Product 0.26 54 23 11.7% 

Polymer Product and Rubber Product  0.27 34 17 14.9% 

Non-Metallic Mineral Product  0.46 98 (44) -7.1% 

Primary Metal and Metal Product  4.24 2,521 77 0.6% 

Fabricated Metal Product  0.53 194 62 8.0% 

Transport Equipment  0.34 87 7 1.7% 

Machinery and Equipment  0.25 119 57 13.9% 

Furniture and Other  0.38 67 6 1.9% 

Manufacturing, nfd 0.44 175 8 0.9% 

Total  3,858 310 1.7% 

Source: KPMG using ABS Census 2006 and 2011; Note: Small numbers may produce a ‘0’ CAGR. 
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Source: Department of Regional Development 

 

Alumina 62% 

Gold, Silver 
and Copper 

38% 

Value: $3,199.6 million

Minerals and mining 

The Peel’s minerals sector produces alumina, gold and copper and is, by 
value, the third largest mineral producing region in Western Australia. 
This sector is the “strong base” of the region's economy in terms of 
money contributed to the area’s gross regional product of $11.1 billion. 

Graph 7 – Mining Commodities, 2012-13 (%age Share) 

 

 

 

 

 

 

 

 

The mining sector in the Peel grew strongly over the 2006 - 2011 period 
(25.1% CAGR). This was largely attributable to sustained growth in the 
metal ore mining industry, which remains one of the most specialised 
employers in the region.  

The Peel’s major mining enterprises are well established and stable. At 
the 2011 Census, nearly 8% of regional employment was attributed to 
mining related activity. 

 

 

 

 

Table 8 - Mining Jobs Growth, 2006-2011 

Mining LQ 2011 Change CAGR 

Oil and Gas Extraction 0.07 16 12 32.0% 

Metal Ore Mining 1.56 1,528 1,145 31.9% 

Non-Metallic Mineral Mining 
and Quarrying 

0.39 27 2 1.6% 

Exploration and Other Mining 
Support Services 

0.37 156 51 8.2% 

Mining, nfd 1.07 117 33 6.9& 

Total  1844 1,1243 25.1% 

Source: KPMG using ABS Census 2006 and 2011 
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Agriculture and Food Innovation
The Peel is poised to become a major player 
in the State’s agriculture and food 
production industries. 

Through innovative and sustainable 
agriculture and food production practices, 
our region is strategically positioned to 
become a globally competitive supplier of 
high quality premium food products over the 
next ten to twenty years. 

Our region is already experiencing a growing 
number of domestic and foreign investors 
looking to the Peel to develop and invest in 
areas of production such as dairy, 
horticulture, fresh fruit and vegetables, beef, 
pigs and chickens. There is also evidence of 
growing interest in a number of downstream 
agribusiness developments such as  
bio-fertilisers and bio-fuels along with new 
and more sustainable supplies of water and 
energy.  

We know through research commissioned by 
Peel Development Commission and recently 
undertaken recently by KPMG and the 
Australia in the Asian Century White Paper, 
that by 2050 the world’s population will 
surpass nine billion people and the demand 
for agricultural products is expected to 
double.   

With Asian countries likely to account for at 
least half of that population, Asia’s demand 

for food is set to grow substantially over the 
next ten to twenty years.  The shift in Asia 
towards more protein-rich food and a wider 
variety of vegetables and fruit will mean that 
Asia, as well as other countries, will need to 
look beyond its own borders to meet its food 
requirements.  

This presents a unique and strategic 
opportunity for the Peel to become a 
substantial contributor to the State’s food 
production and exports through the 
adoption of innovative and sustainable 
practices.  The region encompasses a large 
area of suitable horticulture land close to 
major population centres, and through the 
creation of a number of non-climate 
dependent water supply schemes large 
tracts of currently under-utilised rural land 
can be opened up for agricultural industry 
expansion.  The Peel has core road and 
transport infrastructure to support freight 
logistics and exports of our commodities 
including freeway access to the Perth 
international airport and sea freight access 
via the container port of Fremantle. 

Peel Development Commission has been 
investigating more sustainable and 
innovative practices for intensive 
horticultural production including above 
ground methods such as glasshouses to 

significantly increase production rates for the 
future.  In collaboration with universities, 
local growers, local governments and the 
local Natural Resource Management team 
we will explore, through applied research 
and development, ways to increase the 
quality, quantity and variety of food 
produced in the region that carefully 
preserves our estuary, catchment and our 
natural environment.  

We believe that with the right infrastructure, 
continued innovation through research and 
an advanced skilled workforce that, in 
collaboration with our neighbours in the 
South West, Great Southern and the 
Wheatbelt regions, we can become a major 
food trade and investment hub for the whole 
of the southern region—recognised both 
domestically and internationally as a region 
of choice for premium food and agricultural 
investment. 
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Agriculture and Food Innovation goals and strategies 

2050 goal: The Peel’s agriculture and food production sectors will be enhanced through continued innovation, investment and development 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

Innovative and 
sustainable 
agriculture and 
food production 
practices, that 
preserve the 
Peel’s natural 
environment, 
will be adopted. 

Research and 
development into 
innovative agriculture 
and food production 
practices that support 
the health of the  
Peel – Harvey estuary 
and its catchment will 
be applied.  

 

We will work collaboratively with the Peel–Harvey Natural Resource Management team to: 
1. actively educate agriculture and food growers in sustainable development principles 

that protect the health of our estuary and waterways; and 
2. through the region’s local government authorities ensure a coordinated and 

collaborative approach to addressing environmental concerns and the establishment of 
new and innovative agriculture and sustainable food production practices. 

 By 2050, sustainable 
practices are 
embedded within all 
economic and regional 
development activities 
in the Peel. 
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2050 goal: The Peel’s agriculture and food production sectors will be enhanced through continued innovation, investment and development 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

Our agriculture and 
food industries have 
adopted sustainable 
and innovative 
practices that have 
significantly increased 
the region’s 
contribution to the 
State’s Gross 
Domestic Product. 

The number of 
agriculture producers 
and food 
manufacturers that 
have participated in 
research and 
development trials 
around innovative and 
sustainable 
management practices 
is increased. 

 

We will establish a cross-regional food and agriculture steering 
group that will: 

1. formalise direct links between producers, universities, local 
governments and other key stakeholders that builds 
knowledge, intellectual property and skills around innovation 
and best practice. 

 By 2031, the Peel’s agriculture and food 
contribution to the State’s gross 
regional product is increased from 1.1% 
in 2012/13 to 3%. 

 By 2050, the Peel’s agriculture and food 
contribution to the State’s gross 
regional product is increased from 3% in 
2031 to 5%. 

 By 2031, the Peel’s agriculture and food 
contribution to the State’s agricultural 
and food value is increased from 3% in 
2011 to 5%. 

 By 2050, Peel’s contribution to the State 
agricultural and food value is increased 
from 5% in 2031 to 7%. 

2. build the ‘best-available’ information audit of land, water and 
infrastructure, and industries’ needs for these. 

3. develop scenario trials to confirm what is possible in relation 
to new and innovative practices and technologies. 

4. conduct research and development around the economic 
value of the natural systems and sustainable food 
production. 

5. conduct economic research around opportunities to expand 
into new, high value supply chains including food 
manufacturing and the establishment of a food hub in the 
Peel. 

The Peel has well 
established supply 
chain infrastructure 
that links production 
and manufacturing 
hubs to freight, ports 
and aviation sites for 
export. 

Strategic plans for 
critical infrastructure 
that meets the growth 
and sustainability 
needs of producers, 
supply chains and skills 
sets will be in place. 

We will develop an infrastructure plan that includes: 

1. recommendations for the physical development of food 
precincts and a high value food manufacturing hub. 

 By 2031, there will be a substantial 
increase in the use of recycled water by 
agriculture and food industries. 

 By 2031, there will be a substantial 
increase in the use of alternative energy 
by agriculture and food industries. 

 % improvement in supply chain 
efficiencies. 

2. identification of sustainable water and energy infrastructure 
projects that support the growth of the agriculture and food 
industries. 

3. identification of critical infrastructure that supports 
industries to diversify into bio-energy, waste management 
and renewables. 
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2050 goal: The Peel’s agriculture and food production sectors will be enhanced through continued innovation, investment and development 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The Peel has become 
a major food trade 
and investment hub 
recognised both 
domestically and 
internationally and is 
driving growth and 
development in the 
region. 

Coordinated programs 
of investment 
attraction and market 
development that align 
to the Western 
Australia ‘Open for 
Business’ Policy and 
link to Western 
Australia’s Trade and 
Investment Office will 
be in place.  

 

We will develop a trade and investment program that: 

1. identifies and promotes regional and bilateral trade arrangements that 
deliver significant benefits to the region's agriculture and food growing 
businesses. 

 By 2031, the Peel’s 
contribution to the 
State’s annual 
agricultural export will 
be in excess of 5%. 

 By 2050, the Peel’s 
contribution to the 
State’s annual 
agricultural export will 
be in increased from 5% 
in 2031 to 10%. 

2. establishes a coordinated trade and investment program aligning to 
existing support programs such as Western Australia’s ‘Open for Business’ 
and Austrade initiatives. 

3. encourages domestic and foreign investment in the food industry, including 
appropriate support for investment promotion and attraction initiatives. 

4. fosters industry partnerships and trade partner links. 

The Peel has a highly 
skilled and capable 
workforce with 
career pathways 
opportunities in the 
food and agribusiness 
industries. 

Education and skills 
development 
pathways programs 
that lead to 
employment in the 
Peel’s agriculture and 
food industries will be 
developed. 

 

We will develop an agriculture and food industry workforce development plan 
that: 

1. identifies skills pathways for building a skilled workforce and helps people 
enter the industry’s workforce as defined by the needs of industry. 

 The Peel has a highly 
skilled workforce to 
support a burgeoning 
food hub and diversified 
agriculture and food 
industries. 

 The Peel has the 
capacity and capability 
to meet the needs of 
agriculture and food 
industries. 

2. facilitates partnerships between schools, training providers, universities 
and industry in the development of learning pathways programs from early 
childhood, pre-primary and primary school through to vocational training 
and tertiary education that lead to sustainable careers in the food and 
agriculture industry sectors. 

3. identifies key learning infrastructure, resources and professional 
development requirements to underpin the successful outcomes of the 
learning pathways programs in food and agriculture. 
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2050 goal: The Peel’s agriculture and food production sectors will be enhanced through continued innovation, investment and development 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The Peel will be 
known as a food 
precinct, recognised 
as a region of choice 
for premium food 
and agricultural 
business. 

The understanding and 
awareness of the 
unique agriculture and 
food opportunities that 
exist in the Peel are 
increased. 

We will develop a marketing and promotional campaign package that: 

1. effectively brands and positions the Peel as: 

 a food precinct; and  
 a region of choice for premium food that has adopted 

innovative and sustainable production practices. 

 By 2031, the Peel’s agriculture 
and food contribution to the 
State’s agricultural and food 
value is increased from 3% in 
2011 to 5%. 

 By 2050, the Peel’s 
contribution to the State 
agricultural and food value is 
increased from 5% in 2031 to 
7%. 

2. promotes food tourism opportunities that are accompanied by 
standards of excellence in hospitality, food and beverage. 

 

. 
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Rationale for Agriculture and Food Innovation goals and strategies
A growing number of private investors is 
looking to develop businesses in agricultural 
production, particularly intensive food 
production in dairy, horticulture, fresh fruit 
and vegetables, beef, dairy, pigs and 
chickens; as well as downstream products 
such as bio-fertilisers and bio-fuels. Several 
are domestic investors and others are 
foreign investors from Asia and Europe, 
looking for secure markets to meet their 
future food demands. Australia is one of 
those markets that has been identified by 
those investors. To put this into context the 
Australia in the Asian Century White Paper 
(2012)19 makes a number of key 
observations. 

 Globally, approximately one billion 
people, or one in six, lack access to 
adequate food and nutrition.  

 Statistics suggest that by 2050 the global 
population will surpass nine billion 
people, and demand for agricultural 
products is expected to double. 

 Fast-growing Asian economies will be the 
engines of world economic growth as 
their share of global output rises. 

 The current combined population of 
major Asian countries (China, India, 
Japan, Philippines, Vietnam, Malaysia 

                                                           
19 Australia in the Asian Century White Paper, 2012 

and Singapore) is approximately  
3.2 billion and is set to grow to about  
4.5 billion by 2025 – accounting for half 
the world’s population.  

 Asia will be the biggest economic zone, 
the biggest consumption zone and home 
to the majority of the world’s middle 
class. 

Asia’s demand for food commodities is set to 
grow substantially as illustrated in Graph 8.   

In order to feed a larger, more urban and 
wealthier population, food production in 
Asia in 2050 needs to be around  
70% higher than it is today. The shift towards 
more protein-rich food and a wider variety of 
vegetables and fruit, combined with growth 
in bio-fuels, will also be more  
resource-intensive.  

A combination of resources (water, land) and 
environmental constraints (climate change) 

Graph 8: Food demand in Asia growth predictions 
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will mean that Asia, as well as other 
countries, will need to look beyond their own 
borders to meet food requirements. The 
Australian, and specifically Western 
Australian, agriculture and food sectors are 
well positioned to provide food, fibre and 
related products into the Asian region. 

One of Western Australia’s key advantages is 
proximity to Asian markets. In the Peel, the 
palusplain presents a unique and strategic 
opportunity to become a State hub for 
innovative food production. 

Peel Development Commission is currently 
liaising with its surrounding development 
commissions including the South West, 
Great Southern and Wheatbelt, seeking to 
form a cross regional agricultural industry 
alliance.  The alliance would jointly invest in 
the identification of market opportunities in 
Asia and identify gaps in the current food 
supply chain, seeking to build and promote 
those markets internationally.   

Our Blueprint identifies a wide range of 
strategies to increase the Peel’s 
competitiveness but is also committed to 
ensuring development is underpinned by 
sustainability practices that protect and 
enhance its natural assets.  

Natural environment 

The Peel contains a substantial and varied 
natural resource base which supports 

significant and internationally recognised 
ecosystems and biodiversity. This gives the 
region its attractive character and is a critical 
component of the Peel’s economy. 

From east to west, the Peel comprises of an 
upland Darling Plateau area, largely cleared 
in the east for grazing and cropping.  This 
plateau contains forest on its western edge, 
historically used for forestry, but now also 
for bauxite and gold mining. Valleys lead 
down to the Darling Scarp, which are used 
for orchards. The foothills give way to the 
very flat Swan Coastal Plain, with good 
agricultural land in the east and parts of its 
centre virtually cleared.  

In the centre of the plain are poor sandy soils 
which form a palusplain.  Before extensive 
drainage, this area was a swamp into which 
the creeks from the hills disappeared, with 
some sandy high areas and extensive 
wetlands remaining. Toward the coast are 
two younger parallel dunal systems; the 
windswept Quindalup dunes near the coast 
and the Spearwood dunes which have better 
soils, overlaying limestone and contain some 
horticulture. 

Three major rivers feed into the Peel Inlet 
(Serpentine and Murray rivers) and the 
Harvey Estuary (Harvey River).  Together 
these form the largest estuary in the  
south-west of Western Australia.  

Changes in land use, especially agriculture 
and urban development, have led to an 
increase in the concentration of nutrients, 
especially phosphates and nitrates resulting 
in growth of algae in the estuary.  The 
resulting algal growth was so adverse that in 
1994, the Dawesville Cut was established to 
allow sea water in to salinise and flush the 
system.   

This estuary, together with inter-dunal lakes, 
freshwater lakes to the south and the river 
lakes on the Serpentine form a Ramsar site, 
which entails international obligations to 
protect the six components for which it is 
recognised. The Peel is also in the centre of 
the South West Biodiversity Hotspot, due to 
its extremely high biodiversity and high level 
of threat. 

The significance of the estuary system to the 
environment is attributed to the following: 

 it incorporates the largest and most 
diverse estuarine complex in south-west 
Australia; 

 Lake Clifton is one of two locations in the 
south-west of Australia, and one of very 
few in the world, where living 
thrombolites occur in hyposaline water; 

 it includes good examples of coastal 
saline lakes such as Lake Preston and 
freshwater marshes or lakes such as Lake 
McLarty; 
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 the Peel Inlet and Harvey Estuary 
comprise the most important area for 
waterbirds in south-west Australia. 

 the Peel-Yalgorup covers over 26,000 
hectares and regularly hosts over 1% of 
the populations of at least six migratory 
shorebird species with up to 130 
different bird species being identified at 
times; 

 Australia also has international 
agreements with China and Japan to 
protect migratory birds and their 
habitats; and 

 the Peel is within Australia's only 
biodiversity 'hotspot'. 

Climate Change 

A rise in sea level, and its associated impacts, 
is expected through the 21st century and 
beyond.  Coastal communities, like those in 
the Peel, are likely to experience a rise in 
mean sea level.  In addition, climate change 
is likely to bring about an increase in the 
frequency and magnitude of extreme events, 
storms, floods, elevated storm surges and 
wave heights. 

Winter rainfall in the south-west of West 
Australia has decreased substantially since 
the start of the 20th century.  It is projected 
that this drying trend will continue, with a 
further reduction of 6% by 2030 and 19% by 
2070.  In conjunction, annual temperatures 
in the Peel are expected to increase by 0.8 

degrees by 2030 and by 2.7 degrees by 2070.  
Both of the above will impact significantly on 
dry-land production, water availability, 
biodiversity and lifestyle. 

Biodiversity is likely to be impacted by 
climate change through the added stress 
that it places on the survival of native 
species, increases in bushfire frequency and 
intensity and changing hydrology.   

Resilient natural systems however, are more 
able to self-adapt to climatic changes.   

Physical infrastructure 

Within our Blueprint, the physical 
infrastructure of the Peel has been divided 
into six components: 

 Transport 

 Telecommunications 

 Land 

 Water 

 Energy 

 Waste 

Due to the diversity and complexity of these 
components, an all-encompassing overview 
has not been attempted. Rather, individual 
overviews have been provided for each 
component to allow for a comprehensive 
understanding to emerge.  Thriving Industry 
covers transport, telecommunications and 
land while Water, Energy and Waste are 
covered under Agriculture and Food 
Innovation. 

Water 

Access to water of appropriate quality is 
fundamental to the quality of life of regional 
communities and is essential to maintaining 
the integrity of the ecological and cultural 
landscape.  This is particularly the case for 
the Peel, which contains a unique, extensive 
and complex system of waterways, coastal 
plain, rivers, springs, groundwater and 
aquifers which support significant 
ecosystems and biodiversity. 

 

The Western Australian (and particularly the 
south west) climate has been changing for 
several decades, but has become more 
noticeable in the recent past.  Rainfall in the 
Peel and South West regions has decreased 
and drying trends are set to continue. This 
presents new challenges.  Reduced rainfall 
and rainfall timing have greatly reduced  
run-off into dams, to the extent that dams 
will play a lesser role in future water supply.   
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Reliance on groundwater from the shallow 
aquifers will also need to change otherwise 
the Peel will rapidly lose key ecosystems and 
biodiversity.  Replenishment of the aquifers 
will become increasingly critical.  Efficiency 
gains in water consumption will need to be 
matched by securing new non-climate 
dependent sources of water. 

The Department of Water is currently 
reviewing all legislation to ensure that 
regulation and strategy more accurately 
reflect Western Australia and the Peel’s 
water resources.   

The Peel’s waterways, as well as being of 
high environmental and recreational 
value, play a major role in supplying water 
into the Integrated Water Supply System 
(IWWS) which provides water to 
approximately  
1.7 million people (2012) living in the South 
West, Peel, metropolitan Perth and Central 
Wheatbelt.  

Declining rainfall and declining run-off into 
dams has reduced the reliability of sourcing 
water from traditional surface and 
groundwater sources.   

The Peel currently sources 28% of its water 
needs from the IWWS and 72% from 
groundwater and other self-supply options.  

                                                           
20  

As competition for water increases between 
the agricultural, mining, industrial, 
residential and local government sectors, the 
need to find alternative (and preferably  
non-climate dependent) sources of water 
will increase.  

Encouraging water efficiency will be an 
essential strategy within the region going 
forward – including water efficient 
appliances, water sensitive urban design and 
changing user behaviour.  At current rates of 
water use, it is projected that the water 
demand in the Peel will increase from 80 GL 
currently to 120 GL per annum by 2030. 

As a result, it will be necessary to develop 
new sources of water (including recycling of 
waste water) and introduce innovation into 
the water sector, through initiatives such as 
storm water capture combined with 

managed aquifer recharge (MAR) 
capabilities. 

Institutional and Financial Capacity to 
Manage the Peel’s Natural Resource Base 

There is a recognised need for the Peel to 
develop dedicated institutional capacity to:  
1. manage water resources; 
2. develop world class water research 

capability; and  
3. secure sufficient financial resources for 

the implementation of the water 
resource development program for the 
region. 

Water Quality 

Many waterways and wetlands in the Peel 
have experienced modification and 
degradation due to past activities, such as 
land clearing, drainage, water storage and 
urban development.  Conditions which arise 
from modification and continual pressure are 
all present in the region.  Initiatives such as 
the Peel-Harvey Water Quality Improvement 
Plan20 are in place, and these efforts need to 
be strengthened. 

Alternative Sources of Water 

It will be incumbent on the region, both as a 
member of the IWWS and strategically (to 
support economic growth) to maximise 
alternative water resources within the Peel.  
As the third largest mineral producing region 
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in Western Australia, the Peel will need to 
specifically look at water for mining. 

The proximity of the Peel to the 
metropolitan area, combined with extensive 
land holdings also offers opportunity for 
agricultural production and processing (for 
domestic markets and export) of which 
water is a key input into this sector.  
Initiatives are currently underway to 
research alternative sources and alternative 
storage methodologies.   

The Peel Recycled Water Scheme is a project 
that establishes an alternative source of 
water, as well as being a more efficient 
practice of water use.  The Scheme will take 
treated water from the Water Corporation’s 
waste water treatment plants, capture and 
include additional water from stormwater 
run-offs and transport this to areas where it 
is required. 

It aims to create a substantial and secure 
non-climate dependant source of water to 
support the Peel’s social, economic and 
environmental future. 

Change Water Demand 

Greater water efficiency will be a key part of 
an integrated strategy for management of 
the Peel’s water resources.  The Department 
of Water and the Water Corporation have 
strategies in place which look at introducing 
new technologies and changing patterns of 
consumption. 

Energy 

The Peel is fully integrated into the South 
West Integrated System (SWIS) which 
supplies power from Albany in the south, 
Kalgoorlie in the east and to Kalbarri in the 
north.  The Peel has two gas powered  
co-generation plants (at Alcoa’s Pinjarra and 
Wagerup refineries) and excess power from 
these is taken up directly into the SWIS.  

The region is currently completely 
dependent on the SWIS and on gas pipelines 
from the north of Western Australia for its 
energy requirements, other than small 
amounts of solar generation in residential 
areas and in public buildings.    

The Peel offers significant opportunity for 
renewable power generation (solar, wind 
and bio-mass), primarily for local use, but 
potentially also for supply into the SWIS as 
access arrangements become easier. 

Waste 

Waste management is both an 
environmental necessity and a substantial 
economic opportunity.  The quantity of 
waste generated in Australia continues to 
grow.  Nationally, the rate of waste recovery 
is approximately 50%, with the rate achieved 
in Western Australia being 30%. 

Western Australia performs above the 
national average in the recycling of organic 

wastes, but below the national average on all 
other wastes. 

In the Peel, all five local government 
authorities have their own refuse and waste 
recovery facilities.  Four of the five local 
governments are members of the Rivers 
Regional Council which was established “to 
provide sustainable waste minimisation, 
recycling, and Advanced Waste Treatment 
services for Member Councils, in a way 
which will move their communities 
substantially towards a zero-waste 
environment. 
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The Rivers Regional Council undertakes two 
key external activities - waste minimisation 
and resource recovery, and regional waste 
education.  With regard to waste 
minimisation and resource recovery, one of 
the major tasks of the Rivers Regional 
Council is to look at the feasibility of 
establishing an advanced waste treatment 
facility within the region.  Various locations 
are currently under consideration.  

In progressing a regional waste education 
program, the Rivers Regional Council has 
established a community reference group 
responsible for information brochures and 
an advertising campaign.   

Positioning Peel as an agriculture 
and food hub 

The Peel has a number of competitive 
advantages in positioning itself to be part of 
the State’s overall agricultural sector and 
agricultural related industries. These include: 

 proximity to the Perth metropolitan 
marketing hubs for domestic produce 
and to transport infrastructure for 
export; 

 good agricultural soils on the lower 
slopes of the Darling Range, for  
in-ground production; 

 extensive and flat lands in the palusplain 
for controlled intensive food, algae and  

 fish production using hydroponic and 
similar (glass house) production systems; 

 extensive feedstock (bio-solids, animal 
waste, urban green waste, timber 
residues) for bio-industrial and 
renewable energy enterprise 
development; 

 key infrastructure to support agriculture 
and related industries, in the form of the 
existing Dampier to Bunbury/Parmelia  
 
 

 
gas pipelines, the proposed Peel 
Recycled Water Scheme and South West 
Hub (CO2) pipelines,  

 availability of housing, community 
services and facilities; and  

 a workforce for the enterprises. 

Substantial gains in agricultural productivity 
can be realised through investment, 
innovation, policy and other improvements.  

 

Commodity City of 
Mandurah 

Shire of 
Murray 

Shire of 
Serpentine-
Jarrahdale 

Shire of 
Waroona 

Shire of 
Boddington 

Peel  

Total Agricultural 
Land Holdings 
(Ha)* 

2,667 49,696 26,168 25,246 36,071 139,848 

% of Land used 
for Crops 

10% 1% 2% 1% 2% 1% 

% of Land used 
for Grazing 

36% 79% 75% 79% 62% 74% 

% of Land used 
for Other 
Purposes 

54% 20% 23% 20% 36% 25% 

 Source: 2011 ABS Census data, *The Peel has less than 1% of Western Australia’s total agricultural land holdings. 

 

Table 9 - The Peel’s Agricultural Land Holdings, 2011 
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However, realising these gains will require an 
exceptional level of collaboration among 
stakeholders in the agricultural value chain, 
including governments, companies, 
multilateral and civil-society organisations, 
farmers, consumers and entrepreneurs.  
Stakeholder alignment around shared 
priorities and large-scale initiatives is 
therefore a key to success. In recognition of 
the development potential in the agricultural 
sector, Peel Development Commission has 
undertaken, facilitated or been part of, a 
number of investigations and plans including: 

 Development of the Horticulture Industry 
in the Peel21 

 Pinjarra Brunswick Sustainability Strategy22  

 Agriculture Food Bowl 23  

 Agri-food Precincts Study: Site Selection and 
Planning Report24  

 Agri-food Precinct Study: Economic Analysis”25  

 Agricultural Futures – Potential Rural Land 
Uses in the Palusplain26  

 Southern Palusplain Agricultural 
Precinct”27. 

Peel Development Commission is currently 
facilitating (or is active in) a number of 
interrelated agricultural production,  
agri-industry and bio-industrial initiatives in 

                                                           
212004. Quin Consulting and Analysis. Development of the 

Horticulture Industry in the Peel.  
222004. Department of Planning and Infrastructure. Pinjarra 

Brunswick Sustainability Strategy.  
232008. Pracsys. Agriculture Food Bowl.  

the region.  Each of these initiatives is being 
facilitated as a “precinct” – an area wider 
than the requirements of any one 
investment, allowing for the potential 
colocation of other similar initiatives and 
industries that are synergistic.  

 

 

242001. GHD (for the Department of Agriculture and PDC). 

Agri-food Precincts: Site Selection and Planning.  
252011. SGS (for the Department of Agriculture and PDC). 

Agri-food Precincts: Economic Analysis.  

 

 

262012. DAFWA. Agriculture Futures: Potential Rural Land 

Uses on the Palusplain.  
272012. CLE. Southern Palusplain Precinct.  
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Graph 9 - Value of Agriculture, 2001-01 to 2011 - 12 

 Source: ABS and the Department of Regional Development 
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The palusplain 

The palusplain is a seasonally waterlogged, 
flat wetland which is unsuitable for 
residential development and presents many 
challenges for conventional agriculture.  

From a commercial sustainability 
perspective, the palusplain has a number of 
advantages including: 

 clear and cost effective access to 
domestic and international markets; 

 abundant flat and underutilised land 
which is unsuitable for urban expansion; 

 extensive feedstock (bio-solids, animal 
waste, urban green waste and timber 
residues) for proposed bio-industrial and 
renewable energy development; 

 existing infrastructure to support 
business, in the form of roads, railway, 
power and proposed alternative water 
schemes;  

 close proximity to workforce, community 
services and facilities; and 

 existing agribusiness investments 
covering a range of sectors. 

The palusplain is already an important food 
growing area for Perth, hosting beef, dairy 
and horticulture businesses, in addition to 
the State’s largest poultry industry. The total 
gross value of land-based agricultural 

                                                           
28 Australian Bureau of Statistics (2008) 

production in the Peel as a whole is 
approximately $125 million28, mainly from 
livestock production.  

The conditions of the palusplain present a 
number of challenges for continued growth 
in conventional agriculture. They also 
present an opportunity to become a 
strategic agricultural precinct attracting 
innovative, intensive, sustainable 
agribusinesses that address these challenges. 

There are a number of fundamental 
challenges facing agricultural investment 
and growth within the Peel. Many of 
them are common across Australia 
including: 

 vulnerability to changing climate;  

 conditions and unpredictable 
weather patterns; 

 access to sustainable, reliable 
sources of water; 

 environmental constraints within a 
recognised environmentally strategic 
area; 

 lack of investment and a slowing of 
productivity growth in primary 
industry over the last decade29; 

 land degradation and nutrient poor soils 
coupled with the loss of productive land 
due to urban encroachment; and 

29 Australia and Food Security in a Changing World, PMSEIC 
Expert Working Group, October 2010 

 an ageing farming population which 
suggests a generational loss of future 
farmers. 

These challenges dictate the need for 
agricultural and water innovation and 
development to future-proof the industry. 
Targeted and strategic investment in 
infrastructure that complements existing 
activities is necessary, as is an environment 
which attracts investment.
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The key things agricultural pursuits require 
are a reliable source of land, water, 
intellectual property, energy, labour force 
and access to markets which are available in 
the Peel. 

As local and foreign investors look to 
Western Australia for opportunity, and as 
the economy begins to embrace new 
technologies, the potential of the Asian 
region becomes more evident. This 
potential, coupled with the agricultural 
sector seeking a new base outside the 
metropolitan region, is making the Peel 
increasingly attractive. 

Equine Industry 

The Peel has long been acknowledged as 
being a key component of the State’s 
thoroughbred and harness racing industry.   
A 2012 Racing and Wagering (WA) Economic 
and Social Impact Report found that the 
racing industry in the Peel provides  
$67.1 million in economic value per annum, 
and contributes 13.9% of the State’s total 
racing industry economic value.  This 
percentage makes the Peel racing equine 
sector the largest ahead of the South West 
(10%). 

In addition, the Peel has a vibrant, though 
more loosely confederated, non-racing 
equine industry, and in a separate study 
commissioned by Peel Development 

Commission in 2012, the economic value of 
the non-racing equine industry to the Peel 
was estimated at $70.2 million per annum. 

Related Skills Development, Research and 
Intellectual Property  

With the proposed agricultural industry 
expansion and the opportunities in the 
equine industry, there is an identified need 
for quality skills development, research and 
intellectual property to underpin those 
developments. 

The work in these initiatives is to be 
supported through the proposed 
establishment of the Murdoch 
University facilities at the Whitby 
Falls Farm, in collaboration with the 
National Trust.  It is expected that 
Murdoch University will attract 
industry partners to contribute to a 
dynamic and innovative approach to 
teaching and research activity at 
Whitby Falls.   

A number of key infrastructure 
projects are proposed, including joint 
venture partnerships with industry, 
the university sector and 
government to establish a dairy processing 
plant incubator and an intensive food – 
glasshouse incubator.  These incubators will 
adopt new technologies to demonstrate to 
enterprises more competitive agricultural 

business models and will address adaptation 
issues around climate change.   

In addition, with the Whitby Falls campus 
working in conjunction with Murdoch 
University’s existing Peel Campus, the 
University will provide a broader range of 
courses within the region to support both 
student demand and industry drivers 
reflecting employment needs.  The resulting 
stronger, more comprehensive and inclusive 
university presence will, in and of itself, help 
build regional economic growth.  
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Capable People
Ensuring there is access to world-class 
education, training and higher education 
systems is central to the Peel's future 
economic growth, employment and career 
prospects. These systems will not only help 
to attract businesses and people into the 
region, but will ensure existing businesses 
and people remain in the community. 

The knowledge, skills and capability of the 
people who live in the community and work 
in its institutions are critical. To support the 
needs of the Peel’s rapidly growing 
population, there is a need to develop both 
broad-based capabilities as well as more 
specialised skills which will be fundamental 
to the attraction of new businesses and 
industries. 

The development of skill sets and capabilities 
(such as adaptability, flexibility, resilience, 
creativity and design thinking) will create a 
confidence and readiness in the community 
to operate in an increasingly competitive and 
global environment.  

The capability of the Peel’s education and 
training systems – from early childhood 
through schools and on to tertiary 
institutions – will also need to be able to 

                                                           
30 Investment in Resources Sector  Infrastructure, Price 
Waterhouse Coopers and Chamber of Minerals and Energy 
(Jan 2014) 

respond to an increasingly complex and 
constantly changing environment.  

The region’s ongoing economic growth and 
prosperity is highly dependent on the 
resources industry. There is evidence30 
however that the pipeline of future 
investment has fallen over the last year and 
that Western Australian projects will face an 
increasingly competitive international 
environment in future. Ongoing global 
economic conditions are also uncertain31.   

Our Blueprint’s strategies support the 
diversification of the Peel’s economy and its 
workforce into professional, scientific and 
technical areas, including new areas of 
agriculture and agriculture-related business 
sectors. 

State labour market forecasts32 mostly 
suggest these moderate rates of 
employment growth will continue (at least in 
the short-to-medium term), but changes in 
future economic conditions, particularly in 
the resources sector where there is a shift 
from construction to operations, will 
inevitably translate into changes in demand 
for skills and training. 

31 Reserve Bank of Australia, Minutes of Monetary Policy 
Meeting of the Reserve Bank Board, 3 September 2013 

The Peel has had a strong representation of 
skills and labour in occupations largely driven 
by the mining, manufacturing and 
constructions sectors. Close monitoring of 
and planning for the inevitable future shift in 
labour needs is essential to protect the jobs 
of local workers and apprentices. 

Although the health and community services, 
retail trade, construction and mining sectors 
are forecast to continue to grow (at least in 
the short-term), the softening of the resources 
sector is also likely to impact on the Peel’s 
small businesses, which play an essential role 
in supporting the growth of the larger 
companies involved in resource construction 
and major project development.  

The emphasis on economic drivers in our 
Blueprint is to strategically counter these 
types of fluctuations and their impacts on 
the local economy and to proactively create 
new jobs. These new jobs are in addition to 
those naturally created in sectors such as 
retail, health and community services sectors 
as a result of population growth.  

By 2031, Directions 2031 forecasts that the 
Peel’s growth will result in around 24,000 
additional jobs being needed. Without a 

32 WA Chamber of Commerce and Industry, Outlook, June 
quarter 2013 
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dedicated focus on attracting new 
businesses and supporting local industry 
growth, jobs growth will be constrained and 
unemployment in the region is likely to 
continue to rise. 

Transformational strategies, such as the 
creation of a major business and technology 
park, will provide strong and varied industry 
and business sectors, and also create more 
than 17,000 direct and indirect jobs33 which 
will support local employment and protect 
the incomes of families in the Peel.   

Strategies in our Blueprint are focused on 
the development and up-skilling of the local 
workforce, including marginalised 
community members. The strategies are 
designed to create equal access to skill 
development and educational opportunities 
that will allow individuals and groups to 
become competitive in the labour market 
and take up the jobs that will be created. 

The key focus areas within this theme 
include:  

 providing education and training 
opportunities for young people to 
develop broad-based and specialist skills 
and qualifications that lead to 
sustainable jobs and careers in the 
region; 

                                                           
33 Peel Development Commission and LandCorp Nambeelup 
Economic Impact Assessment, (Pracsys Economics, 2010) 

 establishing a system for monitoring and 
identifying up-skilling and re-training 
needs to target employees and 
industries where shifts in occupational 
and industry requirements may be 
occurring, and to direct the workforce 
into growing industry sectors; 

 providing community-based 
development opportunities for people 
who have limited education and 
employment backgrounds;  

 aligning education, training and higher 
education infrastructure and resource 
investments to regional priority specialist 
areas; and  

 creating education pathways that lead to 
improved participation, employment and 
rewarding careers in the region. 
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Capable People goals and strategies 

2050 goal: The Peel’s workforce will be highly skilled and adaptable to structural and technological changes to support an economy that is strong and 
diverse and high performing. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

Peel people of all 
working ages, 
backgrounds and 
abilities will be more 
advanced skilled and 
experienced to be 
highly sought after 
and competitive in 
the labour market. 

.  

Workforce 
development 
requirements for the 
medium to long term 
will be identified and 
strategies to address 
gaps implemented. 

1. Through the Peel Workforce Development Alliance we will: 

 facilitate on-going regional workforce planning and development with 
industry to ensure that future skills requirements are identified and 
associated training and education provision is available to youth  
(pre and post school) and existing workers in the region. 

 By 2031, the Peel’s 
workforce is 
commensurate with the 
WA State Average. 

 By 2050, the Peel’s 
workforce exceeds the 
WA State average. 

 By 2031, the Peel meets 
sub regional targets of 
80% self-sufficiency.  

 By 2050, Peel residents 
have the skills and 
abilities to fill the 
24,000 new jobs that 
will result from the 
establishment of 
broadened and 
diversified business and 
commercial sectors. 

 facilitate the development of collaborative funding proposals between 
industry, education and training providers to address workforce 
capability issues impacting on the ability of industries (including small 
to medium enterprises) to respond quickly to new and changing 
opportunities and improve their productivity and competitiveness in a 
global market. 

 facilitate the creation of school and industry partnerships that connect 
youth more directly with employers and enterprises known to provide 
sustainable jobs and career pathways and who are committed to 
measures to build capacity and a skilled workforce. 

 develop a best practice mentoring program that builds and draws on 
the experience, knowledge and skills of people in the region and 
provides ongoing support to young people. 
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2050 goal: The Peel’s workforce will be highly skilled and adaptable to structural and technological changes to support an economy that is strong and 
diverse and high performing. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

Peel residents have 
substantially 
increased access to, 
and governance over, 
regionally based 
vocational training 
and higher education 
provision (virtual and 
physical) to ensure 
that it is responsive 
to local community 
needs and industry’s 
workforce 
requirements. 

 

Peel residents have 
substantially increased 
access to: 

(a)  locally based student 
curriculum hours in  
pre-vocational 
training, traineeships 
and apprenticeships 
that are supported by 
locally based 
registered training 
organisations and 
local industries; and 

(b) locally based higher 
education provision 
that is linked to 
professional 
occupations and 
employment in the 
region. 

 

1. Through the Peel Workforce Development Alliance we will: 

 prepare an Education and Infrastructure Plan for the 
creation of centres of specialisation in early childhood, 
primary and secondary schools through to vocational 
training and higher education institutions that align to 
one or more industries of strategic importance to the 
region’s economy and jobs growth for the future. 

 

 By 2031, educational attainment of Peel 
residents is commensurate with the WA 
State average. 

 By 2050, education attainment of Peel 
residents is above the WA State average. 

 By 2031, Index of Community  
Socio-Educational Advantage (ICSEA) in 
our public schools is commensurate with 
the Australian median ICSEA of 1,000. 

 By 2050, Index of Community  
Socio-Educational Advantage (ICSEA) for 
public schools is commensurate with 
independent schools ICSEA. 

 Peel residents who seek to participate in 
training and workforce development 
programs that meet the needs of the 
individual and industries are 
accommodated within the region. 
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2050 goal: The Peel’s workforce will be highly skilled and adaptable to structural and technological changes to support an economy that is strong and 
diverse and high performing. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

Peel’s young people 
will have access to 
education and 
training pathways 
programs that lead to 
employment in 
priority industry 
occupations. 

 

The Peel will establish 
education and training 
pathways in priority 
industry occupations 
that will provide 
employment for our 
young people. 

 

We will: 
1. Ensure pathways are in place from early education to university and 

employment that are aligned with industry sectors and include the 
following: 

 health and community services including aged care services; 
 mining,  manufacturing and construction; 
 retail, accommodation, hospitality and tourism; and 
 agriculture and food. 

 By 2031, educational attainment 
of Peel residents is 
commensurate with the WA 
State average. 

 By 2050, education attainment 
of Peel residents is above the 
WA State average. 

 By 2031, Index of Community  
Socio-Educational Advantage 
(ICSEA) in our public schools is 
commensurate with the 
Australian median ICSEA of 
1,000. 

 By 2050, Index of Community  
Socio-Educational Advantage 
(ICSEA) for public schools is 
commensurate with 
independent schools’ ICSEA. 

 Peel young people who seek to 
participate in industry priority 
pathways programs will fulfil 
their career aspirations within 
the Peel region. 

2. develop a program to strengthen knowledge of industry focused 
career pathways through all levels of schooling with a focus on the 
evolving job opportunities in the Peel region, for example: 
agriculture, conservation and land management. 

3. Facilitate on-going education, training and employment focussed 
support services and bridging programs that maximise opportunities 
for youth at risk, the long term unemployed and individuals with 
complex needs to re-engage in the workforce. 

4. facilitate the development of vocational education and training in 
schools pathways programs/qualifications that lead to a substantial 
increase in the number of locally based apprenticeships and 
traineeships 

5. Develop and implement education pathways programs in schools, 
registered training organisations and higher education institutions 
that lead to a substantial increase in the number of locally based 
cadetships, internships and graduate programs with key employers 
(including government) in the region. 
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Rationale for Capable People goals and strategies

Boosting productivity 

The growing population in the Peel provides 
an opportunity to develop a highly skilled 
workforce that will underpin the economic 
growth of the region.  

The thriving future envisioned for the Peel 
will demand a highly skilled and flexible 
workforce. New business opportunities will 
provide greater employment within the 
region.  

Boosting the productivity of the Peel 
workforce will call for a strong approach to 
workforce planning and development. This 
is a complex process which involves the 
interaction of a wide range of stakeholders 
including government, industry and the 
community34. Work is already underway 
now that Peel Development Commission 
has established the Peel Workforce 
Development Alliance, a strategic body 
which will provide leadership and 
oversight for the development of the Peel 
Regional Workforce Development Plan.  

This Plan will align with the Western 
Australian government’s Skilling WA - A 
workforce development plan for Western 
Australia, and is aimed at: 

                                                           
34 Skilling WA p124 

 

 maximising the use of skills in the 
workplace to increase productivity; 

 maximising workforce participation; and 

 promoting efficiency and mobility in the 
labour market including a seamless 
transition from training into the 
workforce. 

The challenges to upskilling the Peel 
community are many and meeting them will  

 

 

require a higher level of cross- sectoral 
engagement to make the impact necessary 
to produce a globally competitive workforce. 

The starting point for action is the high level 
of disengagement amongst young adults 
who are not in school, training or work. The 
unemployment in the Peel (6.5% in 2012) is 
higher than the State average (4.5%).

Source: Department of Regional Development 
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Source: Department of Education, Employment and Workplace 
Relations, Small Area Labour Markets, December Quarter 2013 

 

The youth (15 to 19 year olds) 
unemployment rate (19.3% in 2012)35 is of 
particular concern. This has been a pattern in 
the region for some years and is of concern 
because of the link to long term 
unemployment36.  

Contributing factors to disengagement 
include low school completion rates with 
only 35% of students completing Year 12 
compared with 49% for Western Australia as 
a whole. This means that our young people 
are not eligible to enter training or higher 
education which would allow them to 
participate in the rewards of a flourishing job 
market. There is evidence that the 
foundation of this problem begins earlier in 
life. The Peel student achievements in early 

                                                           
35 Census 2012 

childhood education, primary and secondary 
schooling and higher education and training 
are all below average for the State.  

A large number of children were recently 
found to be developmentally vulnerable 
especially in language and cognitive skills37. 
The low level of participation in non-
compulsory early childhood education is 
likely a contributing factor to this finding. 

The National Assessment Program – Literacy 
and Numeracy (NAPLAN) tests for Years 3, 5, 
7 and 9 indicate that many students are 
achieving below the minimum standard. For 
Year 12, the data shows that Peel students 
are choosing the less demanding Stage I 
courses (68% studied) instead of Stage 2 

36 Anlezark, Alison, NCVER 2011. At risk youth: a transitory 
state? Whole paper but esp at P8-9 

courses (16.8% studied) or Stage 3 courses 
(14% studied), which offer students greater 
access to training and higher education. 

 

 

 

 

37 DEEWR Regional Education, Skills and Jobs Plan Western 
Australia – Peel 2012-2014  pp 9-10 

Region Adult 
Population 

(2011) 

Participation 
Rate (15-64 

years) (2011) 

Boddington 1,900 85.8% 

Mandurah 60,000 72.3% 

Murray 11,900 73.1% 

Serpentine-
Jarrahdale 

14,200 77.7% 

Waroona 3,000 71.8% 

Peel 91,000 73.7% 

WA 1,901,300 78.1% 

Table 11 - Workforce Participation Rate in the Peel  
by Local Government Area (LGA) 

Table 10 - Unemployment Rate for Peel Local Government Areas, December 2013 

Region (LGA) Labour Force Unemployment  Unemployment rate% 

Boddington 935 35 3.7 

Mandurah 31,531 2,287 7.3 

Murray 7,002 537 7.7 

Serpentine-
Jarrahdale 

9,142 311 3.4 

Waroona 2,173 135 6.2 

Peel 50,783 3,305 6.5 

 Source: ABS Estimated Resident Population, 2006-2011; ABS Census Population and Housing, 2006-2011  
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Pathways to employment 

A strong ‘whole of region’ focus on strategies 
designed to develop and maintain human 
capability is needed starting from a very 
young age. 

Early childhood 

Both the State and Commonwealth 
governments have recognised the 
importance of early childhood education and 
have launched a number of initiatives to 
strengthen the outcomes from this level of 
schooling. Improved networking on the 
ground has already led to new initiatives.  

Education 

Initiatives to improve school attendance and 
boost the outcomes of schooling are the 
focus of collaboration between the Western 
Australian Department of Education, the 
Catholic Education Office of Western 
Australia (CEOWA) and the Association of 
Independent Schools of Western Australia 
(AISWA). Many schools in the Peel are 
participating in these initiatives which aim to 
transform the way schooling takes place and 
focuses on the complex challenges facing 
students in disadvantaged communities38 39.  

                                                           
38 National partnership agreement on Literacy and Numeracy 
Federal Financial Relations website 
39 National partnership agreement on Low Socio-economic 
Status School Communities, Federal Financial Relations 
website 

Improving primary school attainment will lay 
a strong foundation for achieving in high 
school and also the transition to career 
pathways.  

Collaboration and cooperation is a hallmark 
of success and needs to be sustained over a 
long period to genuinely benefit all children 
in the Peel. 

Training 

The high youth unemployment rate which 
the Peel has endured for a number of years 
indicates that the transition from school to 
training and the labour market is not working 
well for Peel youth. Research shows that  

 

40 Anlezark, Alison, 2011. At risk youth: a transitory state? 
NCVER Whole paper but esp at P8-9 
41 State Training Board of Western Australia. 2013.Youth 
Matters: a study of youth education, training and 

 

early school leavers who do not complete 
Year 12 will often remain disadvantaged in 
the labour market for years to come40. These 
young people require intensive long term 
support and services focused on their needs 
to enable them to become the capable 
people so important to the future of the 
Peel41. 

Improvements in this difficult task mean that 
major effort is required through a 
comprehensive and integrated raft of 
initiatives including improved access to 
tertiary study and improved pathways 
between schooling and tertiary education42. 

employment and underemployment in Western Australia P61 
and following 
42 Guthrie, H; Stanwick, J and Karmel, T (2011). Pathways: 
developing the skills of Australia’s workforce. P7 

 Enrolments 

2006 2008 2011 2013 

Year 10 1136  1277  1283  1418  

Year 11 1156  1101  1203 837 

Year 12 721 703  866 1009 

 

Table 12 - Senior enrolments (Public and Private) in the Peel region 

 

Source: Department of Education, 2013 
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While many services exist in the Peel, it has 
been recognised that the failure of the 
services in the system to work together as 
part of a coordinated whole is the core 
reason that the best efforts of many are not 
working for disadvantaged youth43. The Peel 
vision is to develop a framework to 
encourage agencies to work better together 
and address service gaps and fragmentation. 

There is evidence that education and training 
connect young people to their community. 

                                                           
43 Youth Matters: a study of youth education, training and 
employment and underemployment in Western Australia, 
State Training Board, 2013. Pp 61 and following 

Good practice models emphasise the 
importance of local solutions to locally 
identified needs. Local ownership attracts 
participation and commitment to addressing 
community issues. 

While the Peel area is serviced by a range of 
training providers, partnerships with schools 
to develop pathways from school through to 
vocational training and higher education are 
significantly limited. A dedicated training 
institute that is regionally based and with the 

44 Dandalo Partners, 2011. Review of legislative, governance 
and oversight arrangements between Skills Victoria and 
TAFEs. 

autonomy to ensure that it is responsive to 
local community needs and local industry’s 
workforce requirements is required.  The 
current situation is that training 
opportunities in the Peel are developed by 
agencies outside of the region to meet 
perceived needs within the region.  Studies 
have shown that where the training provider 
has the regional autonomy and flexibility, it 
enables more effective and efficient service 
provision that is both innovative and 
responsive to local needs44. 

Transition to training and employment is also 
assisted by good career advice. Although 
there are a number of agencies working in 
this area, greater effort needs to be put into 
providing high quality advice to those who 
are marginalised. These young people need 
greater support to ensure their 
understanding of the labour market and 
related training opportunities. These 
processes work best when there is a direct 
link to industry and local employers who can 
provide a direct link between career advice 
and job opportunities locally. 

Most young people make successful 
transitions but around 15% will need to 
access additional services and support to 
overcome difficulties in their post school 
years. A further 10% will find the transition a 
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very difficult process and will need intensive, 
long term support. These young people 
typically suffer deeper economic and social 
disadvantage45. Although such services are 
available they tend to be inflexible and 
fragmented. Given the complexity of the 
issues, the Peel will need to address this 
challenge through greater cross-sectoral 
partnerships and coordination that promote 
‘joined-up’ action46. 

Employment 

A continuing challenge for the region is to 
provide employment for those residents who 
wish to live and work in the Peel. At present 
a lack of jobs in the region and a mismatch of 
skills to available jobs create high 
unemployment. This is exacerbated by the 
lack of inter-regional public transport 
operating between most locations in the 
district. 

The region is a significant residential base for 
fly in fly out (FIFO) or drive in drive out 
(DIDO) workers in the resources sector with 
many other workers travelling to jobs in the 
wider Perth metropolitan area. As the 
construction phase of the resources industry 
reaches completion, many of these workers 
are now looking for job opportunities closer 
to home. To facilitate this transition, some of 

                                                           
45 State Training Board of Western Australia. 2013 Youth 
Matters: a study of youth education, training, employment 
and unemployment in Western Australia pp10-15 
46 Ibid p13 

the workers may require upskilling or 
reskilling to be able to meet the employment 
demands of local businesses.  

Older workers with lower levels of 
literacy/numeracy and computer skills are 
most at risk of long term unemployment47. 
Such workers are also less likely to have 
participated in on-the-job training and so 
may be less adaptable and have outdated 
skill sets.   

47  National Seniors Productive Ageing Centre 
(2014)Disengagement of Mature Age People from the Labour 
Force  
48 2011 Census - See p 15 of the Stage 1 Blueprint  

While the Peel has a higher proportion of 
people with trade qualifications than the 
State average48, it has a lower level of people 
with university qualifications, possibly 
because the population profile is skewed 
towards the older age groups. 

Lower levels of education are correlated with 
less facility with computers amongst older 
age groups and this often reduces the 
employability of older workers49 as many 

49 Chesters, J, Ryan, C and Sinning, M. 2013. Older Australians 
and the take-up of new technologies NCVER 

Source: ABS Census, custom table – place of usual residence 
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jobs now require higher levels of computer 
skills.  

Skills recognition processes where accessible 
would also benefit older workers and reduce 
the amount of formal training that they 
require.  

Upskilling and reskilling these workers is a 
challenge. Training needs to be carefully 
planned and adapted to the needs of older 
people and contextualised to the future local 
job requirements. Locally based accessible 
training infrastructure would enhance this 
venture. 

With a small proportion of the workforce 
(14%) having attained a bachelor degree and 
significantly lower year 12 education 
attainment rates (52%), compared with the 
State averages of 31% and 70% respectively,  
it is expected that the trends in 
unemployment and workforce participation 
will grow exponentially with the rapid 
population growth. 

An approach is required that will consider 
both the current and the future high priority 
occupational demands and develop a 
strategy to link workers with appropriate 
training and jobs.  

A strategic workforce development approach 
can achieve this in a coordinated and 
efficient way to the benefit of the 
community as a whole. 

Our Blueprint plans to ensure that an 
educated and highly skilled workforce will 
have the capacity and capability to respond 
to workforce requirements both now and 
into the future. 

 

Graph 13 - Highest post school qualification by LGA, 2011 
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Source: Department of Training and Workforce Development, Training Records System 

 

Table 13 - Industries with the highest number of apprentices and trainees in training with Peel based employers  

  Apprenticeships Traineeships 

Rank 2007 2013 2007 2013 

1 Metals, Manufacturing 
and Services (242) 

Metals, Manufacturing and 
Services (206) 

Wholesale, Retail and 
Personal Services (100) 

Finance, Property and Business 
Services (174) 

2 Building and 
Construction 

(169) 

Building and Construction 

(162) 

Community Services, Health 
and Education (61) 

Community Services, Health and 
Education (142) 

3 Automotive 

(113) 

Automotive 

(154) 

Finance, Property and 
Business Services (48) 

Wholesale, Retail and Personal 
Services (62) 

4 Wholesale, Retail and 
Personal Services (76) 

Electrical (97) Primary Industry (45) Building and Construction (45) 
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Strong and Resilient Communities
The Peel population is on a trajectory for 
strong growth in the first half of the century.  
It is estimated that by 2031 the population 
will grow to 188,400. As the population 
expands we need to give greater 
consideration to ensuring that our social 
infrastructure services are strong and  
well coordinated to support the population 
as it continues to grow. 

The Western Australian Planning 
Commission draft State Planning Strategy 
201350 indicates six essential elements for 
consideration in planning for social 
infrastructure.  These include the local 
economy, identity, accessibility, liveability, 
social inclusion and diversity. 

While social infrastructure needs are a high 
priority in the Peel, community priorities 
place safety, health and environmental 
preservation as paramount, as indicated in 
Living in the Regions 201351. Changing 
boundaries for the provision of government 
services is an ongoing issue, with several 
being administered from outside the region.  
This has contributed to some services being 
inadequately located to meet community 
needs.  For example, education, health and 

                                                           
50 Western Australian Planning Commission draft State 
Planning Strategy 2013, page 67, Table 12 

police districts have differing boundaries 
with decision making being taken outside of 
the region for service provision and 
infrastructure needs. 

Our Blueprint recognises that we must 
address the needs of a growing population. 
We want people to experience our region’s 
array of activities and to meet, play and relax 
in streets and public spaces that are safe, 
clean, inviting and alive. 

To this end our goals and strategies include 
providing relevant and affordable services, 
advocacy and community infrastructure.  We 
will promote and encourage healthy people 
and active ageing communities and want to 
ensure that our community cultures are 
celebrated, embraced and connected to the 
broader community. 

There is a unified desire to build strong, 
vibrant and resilient communities in the Peel 
and a genuine commitment to continue to 
build on the goals and strategies of our 
Blueprint to create a common understanding 
of our region, and a shared, holistic view of 
its future. 

51 Living in the Regions 2013: a survey of attitudes and 
perceptions about living in regional Western Australia 
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Strong and Resilient Communities goals and strategies 

2050 goal: The Peel will be a strong, vibrant and resilient community underpinned by best practice social services and infrastructure. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The Peel will have an 
enhanced social 
fabric that is 
nurturing, vibrant and 
resilient to change.  

 

Secure housing and 
employment support 
services are available 
to enable increased 
community and 
workforce 
participation. 

We will: 

1. plan for an appropriate mix of regional housing stock in 
appropriate locations including the accommodation needs 
of people in crisis to ensure opportunities for community 
and workforce participation are maximised. 

 By 2031, employment participation rates 
more closely align to WA State average. 

 By 2050, employment participation rates 
exceed WA State average. 

 By 2031, Index of Relative Socio-Economic 
Disadvantage (IRSD) is at a level of 
disadvantage commensurate with the 
National average. 

 By 2050, Index of Relative Socio-Economic 
Disadvantage (IRSD is at a lower level of 
disadvantage to the National average. 

2. investigate integrated and multi-layered models of service 
delivery to ensure service viability and improve service 
coordination with a focus on community and workforce 
participation. 
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2050 goal: The Peel will be a strong, vibrant and resilient community underpinned by best practice social services and infrastructure. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The Peel will have 
an enhanced social 
fabric that is 
nurturing, vibrant 
and resilient to 
change.  

 

 

 

Targeted early 
childhood and 
social services 
support are 
available to meet 
the growing 
demands of the 
community. 

We will: 

1. ensure young children are provided with access to quality early education 
and childcare services that provide the foundations for positive and 
ongoing participation in the community. 

 By 2031, employment 
participation rates will 
more closely align to 
WA State average. 

 By 2050, employment 
participation rates will 
exceed WA State 
average. 

 By 2031, Index of 
Relative Socio-Economic 
Disadvantage (IRSD) is 
at a level of 
disadvantage 
commensurate with the 
National average. 

 By 2050, Index of 
Relative Socio-Economic 
Disadvantage (IRSD is at 
a lower level of 
disadvantage to the 
National average. 

 

2. work with regional, State and Commonwealth agencies to develop and 
implement a model/models and strategy/strategies for employment and 
community support services and facilities that:  

 result in the re-engagement of at risk or soon to be at risk cohorts 
within the community and workforce; and 

 provide opportunity for participation in skills enhancement and 
workplace learning. 

3. develop and implement a regional best practice volunteer program that 
provides opportunities for community members to be engaged in the 
workforce for longer. 

4. identify, develop and implement strategic wrap around and support service 
and outreach programs that: 

 are culturally appropriate, acknowledge Indigenous learning styles, 
perspectives and family values;  

 assist new migrants to settle into their communities and access 
employment that matches their skills and aspirations; and 

 improve participation of people with disabilities in the community and 
workforce.  

5. ensure there is a range of services available within the Peel to improve the 
overall health and wellbeing of at risk or soon to be at risk residents. 

6. increase opportunities for the not-for-profit sector to have a greater 
presence in the Mandurah central business district with effective outreach 
services. 

7. formalise cross sectoral partnerships across service types and industry 
sectors to demonstrate collective impact at scale. 



 

 
91 

2050 goal: The Peel will be a strong, vibrant and resilient community underpinned by best practice social services and infrastructure. 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The Peel will have an 
enhanced social 
fabric that is 
nurturing, vibrant and 
resilient to change  

 

A diverse range of 
‘active ageing’ plans 
are developed and 
implemented across 
the region. 

 

1. Through the Peel Workforce Development Alliance, we will: 

 facilitate on-going regional workforce planning and development that 
includes training and education for older active community members 
who have skills to contribute to the region and are seeking to remain in 
the workforce for longer.  

 By 2031, participation of 
older active community 
members in the 
workforce is 
commensurate with the 
WA State average.  

 By 2050, participation of 
older active community 
members in the 
workforce is above the 
WA State average. 

 By 2031, rates of ageing 
residents in diversified 
housing will more 
closely align with WA 
State average.  

 By 2050, rates of ageing 
residents in diversified 
housing exceeds WA 
State average. 

 develop and implement strategies aimed at attracting and retaining 
health professionals and allied health workers across the region. 

 facilitate the development and implementation of a regional strategic 
framework for health and aged care support services and 
infrastructure that results in increased:  
o jobs opportunities; 
o diversity and range of aged care facilities; and 
o transport options. 

 drive the establishment of technology data centres and improved age 
care services. 

 identify and promote public and private investment for health and 
aged care support services and infrastructure and assist stakeholders 
to access potential funding opportunities. 

 drive the establishment of technology (for example:  in-home 
monitoring) that increases resident safety, keeps people informed, and 
provides access to a range of new employment opportunities. 

 work closely with local government authorities to develop and 
implement age-friendly plans which include models of accommodation 
and support services that reflect the cultural needs of demographic 
groups such as Indigenous Australians and people from culturally and 
linguistically diverse backgrounds. 
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2050 goal: The Peel will be a strong, vibrant and resilient community underpinned by best practice social services and infrastructure 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The Peel will have an 
enhanced social 
fabric that is 
nurturing, vibrant and 
resilient to change  

 

A range of sport and 
leisure plans are 
developed and 
implemented that 
encourage 
participation and 
promotion of our 
unique natural assets. 

 

2. Through the establishment of a Peel Strategic Sport and 
Recreation Alliance, we will 

 build and promote the capacity of sport and recreation 
organisations to better service community needs across the 
region and enhance individual physical activity and 
community engagement. 

 Peel to be voted the healthiest 
and most physically active 
region in the State exceeding 
WA State average. 

 The  Peel will establish sporting 
events that:  

 showcase the region,  
 promote physical activity 

and the role that sport and 
recreation play in 
community engagement 
and workforce 
participation; and  

 confirm the Peel as an 
adventure experience 
tourist destination. 

 partner with State Sporting Association to engage with local 
clubs to strength capacity of Peel regional associations to 
increase participation. 

 seek public and private investment for the establishment of 
well-planned and designed environments and sustainable 
infrastructure that: 
o supports, encourages and enables active living; and 
o promotes natural and designed environments. 

 partner with key stakeholders to establish community 
inclusion programs that increase opportunities for at risk 
people to participate in sport and recreation and engage 
with the community and workforce. 

 work in partnership with Mandurah and Peel Tourism 
Organisation to explore sport and recreation based tourism 
opportunities. 

 promote Regional Talent Development to address the needs 
of high performance athletes within the region through the 
delivery of sports specialist services and improved standards 
of coaching. 
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2050 goal: The Peel will be a strong, vibrant and resilient community underpinned by best practice social services and infrastructure 

2031 goals Four year goals How will we achieve our goals? Aspirational targets 

The Peel will have an 
enhanced social 
fabric that is 
nurturing, vibrant and 
resilient to change.  

 

A range of arts, 
entertainment and 
cultural events and 
facilities are developed 
that promotes the 
diversity of the region 
and encourages 
increased community 
participation.  

 

We will: 

1. establish a region‐wide network of government, community and business 
organisations and individuals that commits to advocating for, and 
improving communication across the arts and cultural sector in the Peel. 

 By 2031, Peel arts and 
culture will be known 
for its significant 
contribution to the 
State’s economy. 

 By 2050, Peel arts and 
culture will be known 
globally for its 
contribution to the 
nation’s economy.  

 By 2031, the Peel will be 
known nationally for the 
quality and diversity of 
art available to the 
global market and its 
development of access 
to those markets. 

 

2. Through the region- wide network, we will: 

 facilitate the establishment of professional networks across the region 
that support development and increase community engagement with 
culture and the arts; 

 explore the opportunities that arts and culture provides for the 
professional development and training of arts workers, especially in 
the Indigenous visual arts industry; 

 ensure programs are in place to develop pathways from high school 
programs to cultural activity training and employment; 

 develop and implement a strategic program of events that for example 
targets community driven events, in bound tourism or specialist 
industry groups;  

 identify strategies to increase employment in the sector and improve 
sustainability of businesses/community groups in the sector; and 

 support the creation of vibrant and liveable communities to attract and 
retain skilled labour. 

3. provide opportunities for communities to engage in contemporary  
and emerging creativity, for example, places, spaces, pop-ups,  
maker movement fab shops technology to cater for both aged and 
 youth interests. 

4. assist Indigenous groups to engage in events that promote their  
culture and heritage. 

 

    

    



 

 
94 

  5. Working in partnership with Department of Culture and the Arts, Regional 
Development Australia and key stakeholders:  

 implement the Regional Arts and Culture Action Plan; 
 assist communities to access public and private investment in arts and 

culture to contribute to the State’s economy; and 
 ensure infrastructure is well planned and timely to enable communities 

to celebrate their unique identity, heritage and sense of place. 

 



 

 
95 

Rationale for Strong and Resilient Communities goals and strategies
With a current estimated resident 
population in excess of 124,000, the Peel 
represents 4.9% of Western Australia’s 
population of around 2.5 million.  The 
population is growing rapidly and from 2003 
to 2013, the region experienced an annual 
average growth rate of 4.5%.  This 
represented the highest growth rate of all 
regional areas in Western Australia.  Over 
the same period, the annual average growth 
rate for Western Australia was 2.6%.   

The majority of the Peel’s population is 
located in the City of Mandurah (65%), 
followed by the Shires of 
Serpentine-Jarrahdale (17%), Murray 
(13.3%), Waroona (3.2%) and Boddington 
(2.2%). 

The Peel’s population is diverse in terms of 
age and occupation. Census data from 2011 
indicates that 17.6% of the population is 
aged 65 years and over, compared to the 
State level of 12.1%.  Indicative calculations52 
suggest that by 2020, the Peel with have 
experienced an increase of over 65s, rising to 
23% of the population.  This is contrasted by 
a youth population (aged 15 to 25) which is 
under-represented in the region at 12%. 

The population growth in the Peel is a 
combination of natural increase and  

                                                           
52 Peel Away the Mask II 

in-migration from Perth, interstate and 
overseas.  The continued high rate of growth 
of population in the Peel reflects a number 
of issues – the attractive environment, 
proximity and accessibility to the 
metropolitan area, current affordable land 

and housing, good access to services and 
facilities, and the variety of active economic 
sectors in the region.  

The continued rate of growth of population 
in the Peel of around 4.5% per annum for a 
sustained period presents the Peel with a 

Table 14 –Population by Local Government Area, 2003 to 2013 

Region/LGA 2003 2013 %Share 2013 AAGR 2003-
2013 % 

Boddington (S) 1,373 2,471 2 6.1 

Mandurah (C) 51,860 80,683 65 4.5 

Murray (S) 11,611 16,304 13 3.5 

Serpentine-Jarrahdale 
(S) 

12,200 21,162 17 5.7 

Waroona (S) 3,483 3,843 3 1.0 

PEEL 80,527 124,463 100 4.5 

REGIONAL WA 531,705 664,302 26.4% 2.3% 

WA 1,952,741 2,519,321 N/A 2.6% 

Source: Australian Bureau of Statistics and WA Planning Commission. Note: AAGR – Average Annual Growth 
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massive challenge.  The key issues in this 
regard will be: 

 meeting basic needs (water, living space, 
healthcare and education); 

 resource efficiency (renewable water 
and energy resources, recycling waste); 

 environmental health (pollutants, waste 
management, water quality); 

 built environment (liveability, efficiency, 
equity of access); and 

 commitment to sustainability (human 
and financial resources, policies). 

Living areas 

Demand for residential land has been very 
high over the past decade, due to a mix of 
population growth derived demand, investor 
interest and speculation.  Importance must 
be placed not only on housing availability, 
but also on the opportunity for greater 
housing choice in the region. 

This has resulted in the region building up 
significant stocks of housing, vacant serviced 
residential land and land with conditional 
approval, not brought to final approval.  

Building approval activity provides a strong 
insight into completed work and the dwelling 
commencement likely to follow. This activity 
acts as a strong indicator in the construction  

 

 

Graph 14 – Value of Building Approvals 

Source: Australian Bureau of Statistics 

industry. On a national scale, Western 
Australia remained robust over the decade 
to 2012-13 in construction value and 
approval numbers. The total value of 
building approvals for the Peel was 
estimated at $419 million in 2012-13, after 
fluctuating over the decade. There were over 
1600 residential buildings approved for 
construction, at a value of $368 million. The  

 

 

value of non-residential construction is 
estimated at $51 million in 2012-13. 

The Peel has a number of distinctive housing 
markets in operation – each with very 
different supply, demand and pricing 
characteristics. It will be important to be able 
to continue to track and understand these 
differences, in order to more accurately 
determine residential land demand and to be 
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sure that there is adequate supply, of the 
right land, in the right places.   

The distinctive housing markets include: 

 Shire of Serpentine-Jarrahdale: 
affordable land and housing, with high 
amenity; conveniently located near the 
metropolitan region and touted to be 
the next stage of metro-urban 
development; 

 City of Mandurah: high quality coastal 
living, with good transport links to the 
metropolitan area; 

 Shire of Murray: country/water aspect 
living and service centre;  

 Shire of Boddington: service centre and 
mining town; and 

 Shire of Waroona: service/ agriculture 
/mining centre. 

Across the region there is a clear and 
growing need for areas for  
‘non-conventional and affordable’ residential 
development, for example permanent 
housing in caravan parks, or the potential for 
areas for self-help housing. 

The Global Financial Crisis (GFC) caused a 
substantial drop-off in house sales/purchases 
and new residential building approvals.  The 
latter have fallen in the City of Mandurah 
and Shire of Murray from previous highs but 
have remained steady in the Shires of 
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Serpentine-Jarrahdale, Waroona and 
Boddington.   This would suggest that the 
housing needs of the growing population in 
Mandurah and Pinjarra are currently being 
met by a lesser amount of new housing and 
a higher take-up (purchase and rental) of 
excess stock created in the “boom” period. 

In the coastal areas of the Peel, the bulk of 
existing development has taken place on less 
constrained land.  Future greenfield 
development between the coast and the 
Darling Range will need to be able to 
contend with more constrained land.  It is 
likely that densities will need to increase, as 
is currently evident in the older parts of 
Mandurah experiencing redevelopment. 

Affordable Living 

Housing affordability has emerged as an 
important issue in the Peel, along with 
median incomes53.  

There is also an increasing need for 
appropriate transitional and affordable 
housing in the Peel. The region has been 
identified as a “hotspot” for homelessness by 
the Commonwealth Department of Families, 
Housing, Community Services and 
Indigenous Affairs. There is evidence of long 
waiting lists for public housing, overcrowding 
and particular social well-being concerns for 
young people, the Aboriginal community, 

people with a disability and the aged.  Rental 
prices have risen sharply, which is further 
impacting on their quality of life and 
increasing the risk of homelessness. 

Crisis accommodation features highly as a 
critical need to accommodate those 
suffering from trauma and mental health 
issues, including drug and alcohol related 
problems. In the region, Pat Thomas House is 
the only refuge for women and children 
escaping domestic and family violence. Due 
to space constraints and increasing need, the 
refuge continues to turn away double the 
number of people that can be 
accommodated. 

The need for a facility specifically for men 
has been identified as a critical priority.  Men 
with health-related issues, but who are not 
eligible for hospitalisation, have been found 
to end up in crisis situations.   

The lack of affordable and appropriate 
housing compounds the issue for people 
wishing to move into ‘post-crisis 
accommodation’, making it virtually 
impossible for them to achieve that 
outcome. 

Also evident is a high demand for affordable 
rental office space for the region's  
non-government and not-for-profit 
organisations, and the need for creative 



 

 
98 

solutions in meeting the needs of the region.  
The City of Mandurah has identified 
particular shortfalls of this kind in Lakelands, 
Dawesville and the City centre. 

Real estate information for the Peel 
(www.reiwa.com.au) indicates a lively private 
market.  This is illustrated in Mandurah, with 
a constant trend of approximately six people 
looking at each house available for sale.  The 
median house price in the preceding  
12 months has fluctuated between a high of 
$345,000 and a current low of $250,000, 
with an average median price of $298,250. 

Data for the period March 2012 to January 
2013 shows that, on average, there were 
503 properties advertised for sale each 
week54    

Age-friendly communities 

In addition to affordable housing, there is 
also a major need to identify aged care 
models that enable Peel residents to age in 
their community. 

Projections for Western Australia as a whole 
indicate that by 2021, the proportion of 
people aged 65 years and older will increase 
from 12% to 18%. If this trend is replicated in 
the Peel, it will see an increase in this age 
group from over 18% to almost 27%. 

                                                           
54 www.realestate.com.au 

A recent draft report provided to Peel 
Development Commission as part of the 
Ageing in the Bush55 project identified four 
planks of potential aged care. The foundation 
plank of “Age-friendly communities” is not 
just a broad idea but a specific World Health 
Organisation initiative with defined focus 
areas of activity and infrastructure which 
have been shown to assist older residents to 
remain active, well and socially engaged.  

The second plank of “Aged Care Housing” is 
often considered as a focus area under the 
first plank; however it has been identified in 

55 Verso Consulting: Briefing for Peel Development 
Commission State-wide Ageing in the Bush Project Page 1-3  

its own right because of the crucial role it 
can play in decisions to remain living 
independently and in the efficient and 
effective delivery of support and care.  

“Community Aged Care” programs constitute 
the third plank and provide by far the 
greatest number of older Australians with 
support or care. The programs include the 
joint State/Commonwealth Health and 
Community Care (HACC) program, 
Commonwealth Home Care packages, 
Veterans Community Nursing, Respite Care 

Source – ABS: ERP by Age 2013 
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to assist “informal” carers (family/friends) 
and Palliative Care at home.  

The fourth plank is “Residential Aged Care” 
and is care provided in conjunction with 
accommodation. Residential facilities have 
been also known as “nursing homes” or 
“hostels”. Hostels traditionally provided low 
care only and this form of residential care is 
phasing out.  

One of the most effective ways to create a 
strong community is to adopt an age-friendly 
approach to planning at the local level. As 
the ageing population increases, there is a 
greater priority for local communities to 
accommodate the lifestyles and 
requirements of seniors.  

An age-friendly community benefits 
everyone in the community, not only older 
people, as it creates respect for diversity, 
lifestyle choice and supports a culture of 
inclusiveness enjoyed by people of all ages 
and abilities. 

Transport 

The Peel is well serviced by major arterial 
and infrastructure links between the Perth 
metropolitan area and Mandurah, however 
there needs to be appropriate inter-regional 
transport links made available for people to 
travel within the region. Access to transport, 
and thus to services essential to well-being 
and quality of life, is consistently highlighted 

by the community as one of the most 
important issues for the region.  Mobility is 
crucial in the Peel, due to the large distances 
between towns and the large distances many 
residents travel for employment and to 
access core health, education, training, and 
social support services (largely centralised in 
Mandurah).  Census data from 2011 
indicates that most Peel households have at 
least one vehicle, however 4.8% of 
households do not have access to a car.  For 
lower socio-economic households, a vehicle 
is not the highest priority. 

The inability to gain access to transport is a 
recurring dimension of disadvantage 
invariably associated with housing stress, 
opportunities for education and 
employment, and social exclusion.   

Health and well-being 

The health and well-being of people are 
essential to the vitality of a community and 
an important factor in a strong and resilient 
economy.  The Peel is serviced by hospitals, 
community health centres, child health 
centres, and general practitioner clinics.  The 
Peel Health Campus, located in Mandurah, is 
the major health care provider in the region, 
although the State proclaimed ‘regional’ 
hospital is located in Rockingham.  There are 
smaller hospitals in Boddington and Pinjarra, 
and residents in the Serpentine-Jarrahdale 
area access the Armadale Hospital for their 

health needs.  The Boddington facility was 
opened in 2011 and provides rooms for 
visiting specialists, as does both  
Serpentine-Jarrahdale and Waroona. 

The Peel Mobile Health Service, launched in 
2012, provides additional health and health 
promotion services to the Shire communities 
of Pinjarra, Waroona, Boddington and 
Serpentine-Jarrahdale. This is an initiative of 
the Peel Health Foundation, in collaboration 
with WA Health and local general 
practitioners, with significant community 
sponsorship. 

Peel Away the Mask II cites the Peel as 
having 96 general practitioners, equating to 
89 per 100,000 population, compared to that 
of Western Australia which had 107 general 
practitioners per 100,000 population.  The 
shortage of doctors in all areas is being 
addressed in part by the local governments 
in consultation with existing medical 
practices.  Several practices in Mandurah and 
Pinjarra regularly provide training for student 
and pre-vocational medical practitioners. 

Mental health/drug and alcohol 

The availability of mental health services and 
facilities is an issue across the region, 
particularly in the outer areas. The Peel 
Community Mental Health Service is located 
in Mandurah, providing assessment and 
treatment for adults and mature adolescents 
who require psychiatric intervention.  The 
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Peel Youth Counsellor Programme is also 
offered by Peel Mental Health Service.   

The establishment of a men’s facility for 
those affected with mental health issues 
would alleviate the safety issues for the 
patient themselves and the health provider, 
especially at times where transportation to 
outside the region is required but not 
available. 

Crime and safety 

The Peel has a reasonably low crime rate in 
comparison to metropolitan areas and is 
seen as a desirable place to live.  As the 
population in the Peel has risen, the amount 
of crime has risen.  However, the region has 
been proactive in terms of prevention of 
crime and safety initiatives.  There is a range 
of Safer WA communities, a Drug and 
Alcohol Accord in draft form at the City of 
Mandurah and a range of other programs 
designed to keep the local community safe. 

There has been an increasing incidence of 
drug and alcohol-related crime, particularly 
domestic violence, as identified by WA Police 
statistics. The benefits of a safe region are 
vibrant business activities and entertainment 
activities, safe streets for community use and 
overall community well-being.  

There are already a number of initiatives in 
the region to maintain and improve safety.  
                                                           
56 2011 Census 

The requirements now are to retain and 
enhance strategic alliances between 
education, corrective services and training 
and employment agencies in an effort to 
reduce re-offending.  This would include 
early intervention and youth and after school 
programs, to provide a consistent approach 
and continual reinforcement. 

Diversity 

As indicated in research recently reported in 
Peel Away the Mask II, each constituent local 
government area in the region registers 

significant diversity in terms of the 
proportion of aged residents, cultural and 
linguistic diversity and people with relative 
high levels of socio-economic disadvantage. 

For example, the region has a relatively small 
Aboriginal population of 1.9% compared to 
the State average of 3.1%56.  A feature of 
local Aboriginal communities is the 

significantly higher proportion of youth in 
the population and the lower numbers of 
seniors, making it the inverse of the  
non-Aboriginal population demographic.  

Source: Australian Bureau of Statistics 2011 Census, Place of Usual Residence 
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In the Peel, the predominant migrant groups 
are from the United Kingdom, New Zealand, 
Netherlands and the Philippines.  Waroona 
also has a strong Italian heritage. 

The number of persons in the Peel who were 
born overseas has gradually increased from 
19.7% in 2001 to 20.9% in 2006 and to 23.6% 
in 2011. For Mandurah, the number of 
persons born overseas has almost doubled 
since 2001. Proportionately, there has also 
been a substantial increase in the number of 
persons in Serpentine-Jarrahdale and 
Boddington who were born overseas.  

The proportion of Waroona’s population, 
who were born overseas, has remained 
steady.  

Recreation is an important factor in meeting 
the needs of a diverse community, and each 
of the local governments has made provision 
for a variety of sporting and social activities 
to suit the lifestyle of residents. The smaller 
“rural” areas have provided recreational 
facilities in the central population area, with 
access distances at a minimum for most of 
their populations.

 Source: ABS Census 2011 - Place of Usual residence 
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Mandurah, the only city within the region 
and the most densely populated, is the 
central point for many of the major activities 
and provides infrastructure to cater for the 
dominant football codes (Australian Rules 
and soccer), cricket, golf, field hockey, 
basketball, netball and tennis.  Increasingly 
there are shared use arrangements between 
schools and local governments within the 
region.  Sports grounds and public open 
spaces are provided in several of the city’s 
locations and the major facilities (swimming 
pool, recreation centre) are located within 
the central area, as are service providers. 

A proposal for a future ‘regional sports 
complex’ has been identified by the 
Department of Sport and Recreation as an 
opportunity to provide further enhanced 
access to parks and active open spaces in the 
community. 

In response to Living in the Regions 2013, the 
Peel was characterised by lifestyle, happiness 
and general well-being, the cleanliness of its 
environment, access to quality shopping, 
retail opportunities and high quality 
communications and internet access. Peel 
respondents to the survey rated their ability 
to maintain relationships with family and 
friends as contributing to their intention to 
reside in the region long-term. 

 

In summary the population profile of the 
Peel is diverse and with that flexible, but 
structured planning is required to meet the 
needs of this growing community. 

The Peel has an older age demographic 
requiring access to affordable and 
appropriate accommodation and a young 
profile group requiring support to achieve 
their desired outcomes of engagement with 
the workforce, affordable living and a 
healthy lifestyle. These requirements 
coupled with the needs of individuals 

 

requiring specialised resources and support 
creates a high level need for understanding 
and compassion to maintain a strong and 
resilient community. 

 

 

 

 

 

Source: Living in the Regions, Department of Regional Development. 
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B L U E P R I N T  I M P L E M E N T A T I O N  S T R A T E G Y
Governance 

To achieve our short, medium and long term 
goals a robust governance structure 
comprising cross sectoral alliances will be 
established. Working groups will be in place 
to oversee the execution of initiatives and 
projects in partnership with lead agencies 
and associated steering and advisory groups. 
Each alliance and its associated working 
groups and project teams will be required to 
formalise participant roles and 
responsibilities in individual governance 
committee and project team terms of 
reference which will need to be agreed to by 
participants and stakeholders.  

This approach ensures communication is 
open and transparent, that information is 
shared in a timely and consistent manner 
and that there is ongoing alignment between 
the different stakeholder groups. The  
make-up of each group will be dependent on 
the stakeholders involved in the initiatives 
and projects and the relevant linkages with 
industry.  

Project Management 

All projects will be guided by project 
initiation documentation and project 
proposals which will clearly communicate the 

scope, objectives, tasks, roles and 
responsibilities, costs and deliverables 
relating to the project and which provides 
the framework within which projects are 
implemented. 

Specifically the project initiation documents 
will cover the following areas:  

 an outline of the approach to be 
adopted for the implementation of the 
project;  

 details of the project organisation 
structure, roles and responsibilities, 
functions, and activities associated with 
the implementation of the project;  

 information on the major products to be 
delivered during the course of the 
project, together with the product 
development and sign-off 
responsibilities;  

 quality plans, risk plans, project controls 
and exception process; and  

 budget allocation and controls.  

Controls over the projects will be covered by:  

 regular highlight reporting. A written 
report will be produced highlighting 
progress against the action plans (work 
breakdown schedules) and budget, any 
project issues or new risks.    

 a managed approach to the assessment 
and mitigation of project risks. 

 conducting quality checks for both 
management products and specialist 
products. 

 establishment and maintenance of Risk 
Logs by project managers.  

 establishment and maintenance of 
Lessons Learnt registers and 
presentation of a Lessons Learnt Report 
to steering committees and alliances at 
the end of the project.  

 Production of an End of Project Report 
identifying the degree of completeness 
of initiatives and projects.  

Communication Strategy 

A communication strategy will be developed 
to ensure quality, timely and consistent 
communication is shared with stakeholders 
and communities of the Peel. Progress 
reports will be provided to the Minister and 
key stakeholders on a regular basis.  

The communication strategy will ensure that: 

 the region is informed of the progress of 
our Blueprint’s implementation; 

 State agencies and local government 
authorities are kept up-to-date on the 
progress of the implementation and are 



 

 
104 

able to contribute in a timely manner; 
and 

 Peel Development Commission remains 
abreast of issues that may affect 
achievement of agreed outcomes as well 
as milestones reached that should be 
shared with the wider public. 

A clear communication and engagement 
plan will be developed to provide the basis 
for the delivery of consistent, purposeful and 
targeted engagement with stakeholders 
across industry, State and local governments, 
the media and general public. 

The plan will provide a consistent and quality 
approach to:  

 managing potential commentary 
(incorrect or negative commentary and 
expectation management); and 

 ensuring the expectations of 
stakeholders are appropriately managed. 

Monitoring and reviewing our 
progress 

Peel Development Commission will monitor 
and review the implementation of our 
Blueprint at agreed points within the year in 
consultation with our stakeholders and in 
line with data collection protocols. 

The progress against measures will be 
reported through standard reporting cycles 
to the Minister for Regional Development.  

Peel Development Commission will facilitate 
an annual Blueprint implementation update 
with its partners to report on progress 
towards the intended outcomes. This regular 
review will also provide opportunity to 
collaboratively update the implementation 
plan, incorporating any additional initiatives 
expected to fall within the next four-year 
horizon. It will also provide the opportunity 
to assess the strengths and weaknesses 
associated with implementation and to 
identify strategies to address these with key 
stakeholders. 

Annual Blueprint Evaluation 

The Annual Blueprint Evaluation will 
incorporate analysis of data against agreed 
measures in partnership with our 
stakeholders. The Annual Blueprint 
Evaluation will identify areas of achievement, 
gaps in achievement and areas where 
further support is required.  

Data will be sourced from existing systems 
within the Department of Regional 
Development as well as from systems 
managed by our stakeholder organisations. 

The Annual Blueprint Evaluation will be 
presented to the Minister for Regional 
Development for endorsement. 

Risk Management 

Peel Development Commission, as the 
facilitator of our Blueprint will develop a risk 
management framework for managing 
strategic risks associated with its 
implementation.  This risk management 
framework will be aligned to AS/NZ ISO 
31000:2009 and will clearly articulate the 
approach to identifying, assessing, managing 
and treating risks associated with our 
Blueprint activities. This will ensure 
consistency between risk management plans 
identified at the project level and ensure a 
common approach to the way in which risks 
are monitored, evaluated and reported. 
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 People under the fairy lights: Elena Pominova / Shutterstock.com 

 

 

http://shutterstock.com/
http://shutterstock.com/
http://shutterstock.com/
http://shutterstock.com/
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A P P E N D I C E S   
Appendix 1: Stakeholder engagement
More than 200 individual stakeholders and 

groups were consulted during the Blueprint 

planning process including the following key 

groups: 

Government – Commonwealth 

Peel Regional Development Australia (PRDA) 

Peel Regional Leaders Forum (PRLF) 

Members of Parliament 

The Hon (Dr) Kim Hames MLA  
Deputy Premier of Western Australia 

The Hon David Templeman MLC  
Member for Mandurah 

The Hon Don Randall MLC  
Member for Canning 

The Hon Murray Cowper MLC  
Member for Murray – Wellington 

Government – State 

Department of Water 

Department of Regional Development 

Department of Training and Workforce 
Development  

Department of Agriculture and Food 
Western Australia 

Department of Education 

Department of Planning 

Freight and Logistics Council of Western 
Australia 

LandCorp 

Western Australian Planning Commission  

Health 

Peel Health Campus  

Government – Local 

City of Mandurah 

Shire of Boddington 

Shire of Murray 

Shire of Serpentine-Jarrahdale  

Shire of Waroona 

Community, Environment and 
Business  

Chamber of Commerce and Industry of 
Western Australia 

Community Solutions Inc  

Peel Chamber of Commerce and Industry 

Peel-Harvey Catchment Council 

Small Business Centre Peel 

Peel Community Development Group  

Education, Training and Higher 
Education  

Catholic Education Office of Western 
Australia 

Child Australia 

Coodanup Community College 

Curtin University of Technology 

Halls Head Community College 

John Tonkin College 

Mandurah Catholic College 

Murdoch University 

Challenger Institute of Technology 

Fairbridge Village  
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Industry – Agricultural 

C-Wise  

Costa Group Pty Ltd 

GD Pork Pty Ltd 

Industry – Finance & Investment 

Azure Capital 

Bank of Western Australia Ltd 

Finance Company Australia 

KPMG International 

LG Accounting Solutions 

RSM Bird Cameron 

Westpac Banking Corporation 

Industry – Mining 

Alcoa Australia 

Murray Engineering 

Industry – Property and 
Construction 

Acuitus Property Group  

Acton Group 

Alcock Brown-Neaves Group 

Beacon Consulting 

Cedar Woods Properties 

David Barnao and Company 

H & N Perry Real Estate 

Hawaiian Property Group  

Heath Development Company 

Lofts Property 

Mirvac Group 

PACT Construction 

Peet Limited 

Project Solutions Pty Ltd 

Raine and Horne 

Ron Farris Real Estate Pty Ltd 

Satterley Property Group 

Summit Homes Group 

Industry – Retail 

ALDI Stores 

Bio-Organics Pty Ltd 

Goldie Group 

Gourmet Fresh Farms Wanneroo  

Mandurah Holden 

Mandurah Nissan 

Metcash Food and Grocer 

The Lanegroup  

Woolworths Ltd  

Industry – Tourism  

Bouvard Cruises 

Forest Heritage Centre  

Mandurah and Peel Tourism Organisation 
Inc. (MAPTO) 

Mandurah Convention Centre 

Mandurah Cruises 

Royal Aero Club of Western Australia 

Industry – Water 

GFR 

Permeate Partners Pty Ltd  

Water Infrastructure Group 

Water West Pty Ltd 

Media 

Fairfax Regional 

Mandurah Mail 
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Appendix 2: Frameworks, Strategies, Policies and Plans informing the Peel Regional Investment 
Blueprint 

Agriculture and Food 

 

Perth Peel Regional Water Plan 2010-2030 

Seizing the Opportunity 

Water for Food  

P
eel R

egio
n

al In
vestm

en
t B

lu
ep

rin
t 

Arts, Culture and Tourism Department of Culture and the Arts Regional Action Plan 

State Government Strategy for Tourism in Western Australia 2020  
Education and training 

 

Skilling WA – A Workforce Development Plan for Western Australia  

State Training Plan 

Training Together Working Together: Aboriginal Training Strategy 

Environment 

 

Binjareb Boodja Landscapes 2025: Natural Resource Management in the Peel-Harvey Region [Draft].  

Peel Harvey Catchment Council Strategic Directions 2012-2022 

Health and Well being 2012–2017 Active Living for All: A Framework for Physical Activity in Western Australia 2012-2016 

Affordable Housing Strategy 2010-2020: Opening Doors to Affordable Housing. 

An Age-friendly WA: The Seniors Strategic Planning Framework  

Delivering affordable housing to key workers in regional Western Australia 

Western Australia Homelessness State Plan 2010-2013: Opening Doors to Address Homelessness 

Infrastructure and transport 

 

Aligned and integrated delivery of services to regional Western Australia 

Directions 2031 and Beyond: Metropolitan Planning Beyond the Horizon 

Economic and Employment Lands Strategy: non-heavy industrial : Perth metropolitan and Peel regions 2012 

Planning 

 

Boddington SuperTown Economic Development Strategy  

City of Mandurah Corporate Business Plan 2014-2017 

City of Mandurah Revitalisation Master Plan  

City of Mandurah Strategic Community Plan 2013 – 2023 

Mandurah City Centre Activation Strategy 

Murray 2014-2018: Corporate Business Plan. 

Outer Metropolitan Perth and Peel Sub-regional Strategy [Draft] 

Regional Centres Development Plan (SuperTowns) Framework 2011-2012Shire of Murray Economic Development Strategy 

Regional Development Australia Peel Regional Plan 2013-2016 

Regional Development Policy Framework: An Action Agenda for Regional Development 

Shire of Boddington Strategic Community Plan 2013 – 2023  

Shire of Boddington. (2014). Strategic Community Plan: 2013-2023 

Shire of Murray Strategic Community Plan 2023p 

Shire of Serpentine-Jarrahdale Strategic Community Plan 013 - 2022 

Shire of Waroona Strategic Plan, The Way Ahead 2005 – 2025 and Strategic Community Plan 

Southern Metropolitan and Peel Structure Plan  [Draft] 

Western Australia State Planning Strategy 2050 
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